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Introduction

This report is provided in compliance with the Jeanne Clery Disclosure of Campus Security
Policy and Crime Statistics Act, as amended. It provides students and employees of
Methodist College ("College") with information on: the College's security arrangements,
policies and procedures; programs that provide education on such things as drug and alcohol
abuse, awareness of various kinds of sex offenses, and the prevention of crime generally; and
procedures the College will take to notify the campus community in the event of an
emergency. Its purpose is to provide students and employees with information that will help
them make informed decisions relating to their own safety and the safety of others.

Policy for Preparing the Annual Report

This report is prepared by the Chief of Campus Safety in cooperation with local law
enforcement authorities and includes information provided by them as well as by the
College's campus security authorities and various other elements of the College. Each year an
e-mail notification is made to all enrolled students and employees that provides the website
link to access this report. Prospective students and employees are also notified of the report's
availability. Hard copies of the report may also be obtained at no cost by contacting Ryan
Schubert, Chief of Campus Safety, Methodist College, 7600 N. Academic Dr., Peoria, Il,
309-672-4500. The College is committed to taking the actions necessary to provide a safe and
secure working/learning environment for all students and staff. As a member of the campus
community, you can feel safe and comfortable knowing that security procedures are in place
that represent best practices in the field, and are constantly tested and re-evaluated for their
effectiveness.

General Safety and Security Policies

Campus Security Personnel & Relationship with Local Law Enforcement

The Campus Safety Department is responsible for campus safety at the College. Campus
Safety provides security, safety, crime prevention, and premises access on the campus during
the hours of 6:30 am until 10:00 pm every day unless the College is closed. The Campus
Safety Department’s authority covers all the institution’s property and the roadways
surrounding the main campus. Campus Safety officers have the authority to ask people for
identification and to determine whether individuals have lawful business on the College’s
campus. They also have the authority to issue parking citations. Criminal incidents are
investigated with the cooperation of local law enforcement agencies. Criminal arrests made
on campus are handled by the Peoria Police Department (PPD) because the Campus Safety
officers do not have arrest authority as they are not commissioned law enforcement
officers. Campus Safety will, however, provide assistance with PPD as needed.



While the College does not have any written agreements with local law enforcement
agencies, it does maintain a close working relationship with local police.

Campus Security Authorities

The College has designated certain officials to serve as campus security authorities. Reports
of criminal activity can be made to these officials. They in turn will ensure that the crimes are
reported for collection as part of the College's annual report of crime statistics. The campus
security authorities to whom the College would prefer that crimes be reported are listed
below.

e Resident Advisors at (309) 339-1862

e Campus Safety Department at (309) 672-4500

e Ryan Schubert/Chief of Campus Safety at (309) 672-4500
e Dr. Kayla Banks/ Chancellor at (309) 672-5515

e Tricia Fox/ Title IX Coordinator at (309) 672-5957

Reporting a Crime or Emergency

The College encourages accurate and prompt reporting of all criminal actions, emergencies,
or other incidents occurring on campus, on other property owned by the College, or on
nearby public property to the appropriate administrator and appropriate police agencies. Such
a report is encouraged when the victim of a crime elects to, or is unable to, make such a
report.

e To help provide a safe and secure environment, all faculty, staff, students, and
visitors are encouraged to report all crimes and safety-related incidents to
Methodist College’s Campus Safety Department at (309) 672-4500 or the
Peoria Police Department at (309) 673-4521 immediately. Making such reports
will ensure their inclusion in the annual crime statistics and will aid in
providing timely warning notices to the community, when appropriate.

e To report a situation that is an emergency, call (309) 672-4500 if within the
campus, or local emergency responders by dialing 911 from any campus phone.
There are blue light emergency call boxes connected directly to the Peoria
Police and they are monitored 24 hours a day, 7 days a week, including all
holidays. Their locations are as follows:

1. West side of the College near door #3.



2. Middle of the student lot on the light pole in the front of the College.

3. East side of the student lot in front of the College on the light pole.

4. On walkway on the east side of the College near the faculty lot.

5. On walkway north of the College leading to Methodist College apartments.

6. Outside the north entrance door of Methodist College apartments.

7. In an open field just west of the south parking lot of Methodist College
apartments.

If you need help, simply press the button on the call box. To contact Campus Safety for non-
emergency reports, call (309) 672-4500.

o Students, staff, and visitors should also report situations to one of the campus
security authorities identified above. Once reported, the individual may also be
encouraged to report the situation to the appropriate police agency. If requested,
a college staff member will assist in making the report to the police.

e Anonymous and Third-Party Reporting: The College provides anonymous
reporting for victims who do not wish to be identified. Methodist College has
anonymous reporting option through this link:
https://docs.google.com/forms/d/e/1FAIpQLScEoh5Qc05uPgT4lly91wolUgW-
ykr Hog-QCOXDVZ8G4gFew/viewform.

e Anonymous reports will be accepted by the College and supportive measures
will be offered to complainants (if known), but a formal complaint cannot be
submitted anonymously.

e Visitors, bystanders, and third parties may also make a report by contacting the
Title IX Coordinator.


https://docs.google.com/forms/d/e/1FAIpQLScEoh5Qc05uPgT4lJy91wo1UgW-ykr_Hoq-QC0XDVZ8G4gFew/viewform
https://docs.google.com/forms/d/e/1FAIpQLScEoh5Qc05uPgT4lJy91wo1UgW-ykr_Hoq-QC0XDVZ8G4gFew/viewform

Confidential Reporting

The College will protect the confidentiality of victims. Only those with a need to know the
identity for purposes of investigating the crime, assisting the victim or disciplining the
perpetrator will know the victim's identity.

Pursuant to the College's Title IX- Sexual Misconduct, Pregnancy and Discrimination
policy, when an employee who is not a confidential resource becomes aware of alleged
misconduct under that policy (including, but not limited to, dating violence, domestic
violence, sexual assault, and stalking), the employee may report but cannot report
anonymously. A victim of other types of crimes (e.g., aggravated assault, burglary, etc.)
who does not want to pursue action within the College's disciplinary system, or the
criminal justice system, is nevertheless encouraged to make a confidential report to a
campus security authority. Upon the victim’s request, a report of the details of the
incident can be filed with the College without revealing the victim’s identity. Such a
confidential report complies with the victim’s wishes but still helps the College take
appropriate steps to ensure the future safety of the victim and others. With such
information, the College can keep an accurate record of the number of incidents
involving members of the campus community, determine where a pattern of crime may
be developing and alert the community as to any potential danger. These confidential
reports are counted and disclosed in the annual crime statistics for the College.

The College encourages its professional counselors, if and when they deem it appropriate, to
inform the person they are counseling to report crimes on a voluntary, confidential basis for
inclusion in the annual report of crime statistics. The College does not have pastoral
counselors.

Security of and Access to Campus Facilities

This campus location has one campus building and a separate residence hall. The campus is
only accessible from 6:30 am until 10:00 pm every day unless the campus is closed. These
are the hours that Campus Safety is on duty. The doors are locked and only accessible with a
badge issued to students and staff and activated by Campus Safety. The badges have a chip
inserted in them and will not operate the entry doors unless security enters the number
coinciding with the individual badge into the door program. Students are only allowed to use
two of the five entrances on the campus. Campus Safety can monitor which student enters,
which entrance and at what time. These badges can also be deactivated at any time

by Campus Safety to prohibit entry into the college. The entrances can also be programmed
to not allow any student or staff badges to work in case the college is closed for business or
an emergency.

The residence hall is on the north end of campus. It is also locked, and each resident has their
own individual key for entry. These keys are programmed to only open the main entry door
and each student’s individual apartment. If a student loses or misplaces their key, a new one
can be activated and the old one deactivated. This is done by Core Three, who manages the
building. Campus Safety makes frequent patrols of the residence hall. There is also one



Resident Advisor(RA) that lives in the building. All RA’s complete mandatory training
annually to ensure their knowledge and responsibilities in residence hall security policies.

Students and employees are asked to be alert and to not circumvent practices and procedures
that are meant to preserve their safety and that of others:

e Do not prop doors open or allow strangers into campus buildings that have been
secured

e Do not lend keys or access cards to non-students and do not leave them
unattended

e Do not give access codes to anyone who does not belong to the campus
community

Security Considerations in the Maintenance of Facilities

Maintenance is available to respond to calls for service regarding unsafe facility conditions.
These conditions may include unsafe steps, unsafe roadways on campus, unsecured
equipment, nonworking street or safety lights, overgrown shrubs, or landscaping, etc.
Campus Safety checks bi-annually the college’s emergency blue light call boxes.
Maintenance checks the fire extinguishers monthly, sprinkler valves quarterly, and other
facility items, and documents their findings by completing a checklist and completing a work
order for any problems they find while checking the equipment.

The procedures used in maintenance of the residential facilities do involve coordination
between student life and maintenance. Students must complete a work order and give it to
Core Three (Apt. Managing Service), who will then notify maintenance of the work to be
done. This form allows the student to decide if he/she would like to be present when the work
order is completed. In times of emergency, members of Maintenance have permission to
enter rooms to make the necessary repairs. Access to residence hall floors is limited to
residents on those floors, their guests, maintenance, Director of Operations, Campus Safety,
and Chancellor of the College (or designee).

Educational Programs Related to Security Awareness and Prevention of
Criminal Activity

The College seeks to enhance the security of its campus and the members of the campus
community by periodically presenting educational programs to inform students and
employees about campus security procedures and practices, to encourage students and
employees to be responsible for their own security and the security of others and to inform
them about the prevention of crimes. These programs are discussed below.

General Emergency Preparedness



The cooperation of students and employees is essential. Students and employees must
assume responsibility for their personal safety and the security of their personal belongings.

Crime and awareness programs are on-going at the college. Methodist College’s prevention
programs are aimed at both minimizing criminal opportunities and encouraging students to be
responsible for their own security and that of others. These programs are through housing
staff, Student Government Association, Human Resources, and security.

Programs:

*All Faculty and staff must complete annual training on the topic of safety and security.
Drug and alcohol awareness and the related health and legal risks are a component of this
training.

*Alcohol and drug abuse: The educational offerings at the College include an AlcoholEDU
event in April. At this event, students, faculty and staff participate in activities using drunk
goggles that simulate the level of brain impairment when intoxicated. Another activity allows
students, faculty and staff to participate in an online alcohol trivia quiz.

*Residence and street safety: Provides students, faculty and staff with information on
protecting individual property and being aware of their surroundings. Approximately 2 times
per year.

*Emergency response guides are posted on the web site to provide students, faculty and staff
with information regarding reporting and respondent to emergency situations.

The Methodist College safety officer is available to assist any individual or group in
planning, presenting, and coordinating programs of interest or concern. To get more
information contact Campus Safety at (309) 672-4500.

Monitoring Off Campus Locations of Recognized Student Organizations

The College does not have any officially recognized student organizations with off campus
locations and therefore does not monitor or record criminal conduct occurring at such
locations.

Disclosure of the Outcome of a Crime of Violence or Non-Forcible Sex Offense

Upon written request, the College will disclose to the alleged victim of a crime of violence
(as that term is defined in section 16 of title 18, United States Code), or a non-forcible sex
offense, the report on the results of any disciplinary proceeding conducted by the College
against a student who is the alleged perpetrator of such crime or offense. If the alleged victim
is deceased as a result of such crime or offense, the next of kin of such victim shall be treated
as the alleged victim for purposes of the paragraph.



The previous paragraph does not apply to victims of dating violence, domestic violence,
sexual assault, or stalking because under the Violence Against Women Act both the accused
and accuser in these cases are given the results without the need to make a written request.

Drug and Alcohol Policy

The College prohibits the possession, use, and sale of alcoholic beverages on campus or as
any part of its activities, and it enforces all state laws pertaining to the illegal use of alcoholic
beverages, including the laws that prohibit the sale to or possession of alcoholic beverages by
person(s) under the age of 21. Any groups or persons violating the alcohol/substance policies
or laws may be subject to arrest by local law enforcement authorities and/or disciplinary
sanctions by the college.

The College also enforces federal and state drug laws. The possession, sale, manufacture or
distribution of illegal drugs is prohibited under both state and federal laws and College
policy. Such laws will be enforced by the College's law enforcement authority on campus.
Violators of the College’s policies or federal and state laws regarding illegal drugs will be
subject to disciplinary action and possibly criminal prosecution.

Federal Drug Laws (updated 07.18.2025)

Denial of Federal Benefits (21 U.S.C. § 862) A federal drug conviction may result in the
loss of federal benefits, including loans, grants, scholarships, contracts, and licenses, although
the Department of Education has said it will no longer disqualify students from Title IV aid
for a federal or state conviction for possession or sale of a controlled substance.

Forfeiture of Personal Property and Real Estate (21 U.S.C. § 853) Any person convicted
of a federal drug offense punishable by more than one year in prison shall forfeit to the
United States any personal or real property related to the violation. A warrant of seizure may
be issued and property seized at the time an individual is arrested on charges that may result
in forfeiture.

Federal Drug Trafficking Penalties (21 U.S.C. § 841) Penalties for federal drug trafficking
convictions vary according to the type and quantity of the controlled substance involved in
the transaction. Penalties for subsequent convictions are more severe. Federally-defined
schedules of controlled substances are published at 21 U.S.C. § 812.

In the case of a controlled substance in schedule I or schedule I, GHB (or, “liquid ecstasy”),
or flunitrazepam (or, “rohypnol”), a person shall be sentenced to a term of imprisonment of
not more than 20 years. If death or serious bodily injury results from the use of a controlled
substance which has been illegally distributed, the person convicted on federal charges of
distributing the substance faces the possibility of a life sentence and fines ranging up to $10
million.

In the case of a controlled substance in schedule 111, a person shall be sentenced to a term of
imprisonment of not more than 10 years, and if death or serious bodily injury results, shall be
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sentenced to a term of imprisonment of not more than 15 years or a fine not to exceed
$500,000, or both, for a first offense.

For less than 50 kilograms of marijuana, the term of imprisonment shall not be more than five
years, and the fine shall not be more than $250,000, or both, for a first offense.

In the case of a schedule I'V substance, the term of imprisonment shall not be more than five
years, and the fine shall not be more than $250,000, or both, for a first offense.

Persons convicted on federal charges of drug trafficking within 1,000 feet of an elementary
school, secondary school, college, or university (21 U.S.C. § 860) face penalties of prison
terms and fines which are twice as high as the regular penalties for the offense, with a
mandatory prison sentence of at least one year, unless the offense involves five grams or less
of marijuana.

Federal Drug Possession Penalties (21 U.S.C. § 844) Persons convicted on federal charges
of possessing any controlled substance face penalties of up to one year in prison, a mandatory
fine of no less than $1,000, or both. Second convictions are punishable by not less than 15
days but not more than two years in prison and a minimum fine of $2,500. Subsequent
convictions are punishable by not less than 90 days but not more than three years in prison
and a minimum fine of $5,000.

For the most recent and complete Federal Trafficking Penalties information, visit the website
of the U.S. Drug Enforcement Administration at
https://www.campusdrugprevention.gov/content/drug-scheduling-and-penalties.

Drug and Alcohol State Laws

Category Summary (Illinois Compiled Statutes)

Illinois residents 21 years of age and older may legally purchase
recreational cannabis and possess up to 30 grams of cannabis flower and
no more than 500 milligrams of THC contained in cannabis-infused
product and five grams of cannabis concentrate. 410 I1l. Comp. Stat.
705/10-5(a), 10-10(a). The possession limit is 15 grams of cannabis
flower, 2.5 grams of cannabis concentrate, and 250 milligrams of THC
contained in a cannabis-infused product for non-Illinois residents who are
POS?‘?SSiOH of 21 years of age. 410 Ill. Comp. Stat. 705/10-10(b). It is unlawful for
Marijuana individuals under the age of 21 to purchase, possess, use, transport, grow,
or consume cannabis, except where otherwise authorized for medical

purposes. 410 I1l. Comp. Stat. 705/10-15(a)-(b).

Beyond the permissible use and possession of marijuana provided for in
410 I1l. Comp. Stat. 705/10-5 et seq., it is otherwise unlawful for any
person to knowingly possess cannabis. 720 I1l. Comp. Stat. 550/4.
Possessing up to 10 grams of any substance containing cannabis is a civil
violation punishable by a minimum fine of $100 and a maximum fine of



https://www.campusdrugprevention.gov/content/drug-scheduling-and-penalties

Category

Summary (Illinois Compiled Statutes)

$200. /d. Possessing more than 10 grams but not more than 30 grams is a
Class B misdemeanor, which can include a prison sentence of up to 6
months and a fine of up to $1,500. 720 I1l. Comp. Stat. 550/4(b); 730 Ill.
Comp. Stat. 5/5-4.5-60. As the amount of cannabis increases, the crime
classification becomes more severe and related penalties increase. 720 I11.
Comp. Stat. 550/4.

Controlled
Substances

The Illinois Controlled Substances Act covers a wide range of offenses
related to controlled substances. See 720 Ill. Comp. Stat. 570/401 et seq.
Penalties for the possession and delivery of illegal drugs include prison
sentences and monetary fines. 720 Ill. Comp. Stat. 570/402(a). These vary
widely by the type and quantity of drug, the number of previous offenses
by the individual, and whether the individual intended to manufacture,
sell, or use the drug. /d. Trafficking—defined as knowingly bringing into
the State for the purpose of manufacture or delivery or with the intent to
manufacture or deliver—controlled substances will result in more severe
penalties. 720 Ill. Comp. Stat. 570/401.1. For example, possession of more
than 15 grams but less than 100 grams of heroin, cocaine, morphine, or
LSD is punishable by a fine of up to $200,000 and 4 to 15 years in prison.
720 I11. Comp. Stat. 570/402.

There are higher penalties and different crime classifications when the
offender possesses the controlled substance with the intent to manufacture
or deliver on school grounds or within 500 feet of the real property
comprising any school. See 720 I1l. Comp. Stat. 570/407.

Alcohol and
Minors

It is generally illegal for anyone under the age of 21 to possess or consume
alcohol, and it is also illegal to use fake identification for the purpose of
obtaining alcohol. See 235 I1l. Comp. Stat. 5/6-20(c), (e). A violation is a
Class A misdemeanor, which can include a prison sentence of less than 1
year and a fine of up to $2,500. 235 I1l. Comp. Stat. 5/6-20(f); 730 Il1.
Comp. Stat. 5/5-4.5-55.

No person, after purchasing or otherwise obtaining alcoholic liquor, shall
sell, give, or deliver such alcoholic liquor to another person under the age
of 21 years, except in the performance of a religious ceremony or service.
235 I1l. Comp. Stat. 5/6-16(a)(iii). A violation is a Class A misdemeanor,
and the sentence shall include, but shall not be limited to, a fine of not less
than $500 for a first offense and not less than $2,000 for a second or
subsequent offense. /d. If the person commits this violation knowingly and
a death occurs as the result of the violation, the person is guilty of a Class
4 Felony. /d.

Driving Under the
Influence (DUI)

Driving while under the influence of alcohol and/or drugs is prohibited.
625 Ill. Comp. Stat. 5/11-501(a). A violation occurs when a person is
driving or physically controlling a motor vehicle with a blood or breath
alcohol concentration of 0.08 percent or greater. /d. A violation may also
occur when a driver is under the influence of alcohol and/or other drugs
(even if BAC is not 0.08 percent or greater). /d. A DUI is a Class A
misdemeanor, which can include a prison sentence of less than 1 year and
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Category

Summary (Illinois Compiled Statutes)

a fine of up to $2,500. 625 I1l. Comp. Stat. 5/11-501(c)(1); 730 I11. Comp.
Stat. 5/5-4.5-55. Increased penalties are available for subsequent offenses
and other aggravating circumstances (i.e., getting a DUI while transporting
a person under the age of 16). 625 I1l. Comp. Stat. 5/11-501. Additional
penalties may apply, such as a driver’s license suspension or substance
abuse evaluation. 625 Ill. Comp. Stat. 5/11-501.01.

Drug and Alcohol Abuse Prevention Program

The College has a drug and alcohol abuse and prevention program and conducts a biennial review of
this program to evaluate its effectiveness. For more information, see below.

e Student alcohol/drug policy: https://www.methodistcol.edu/drug-free-policy.aspx
e Employee alcohol/drug policy:
https://www.methodistcol.edu/filesimages/Policies/Student/HandbookDocs/HR701%20-

%20Alcohol%20and%20Drug%20Misuse.pdf

e You are encouraged to review the report of the biennial review of the College’s drug and
alcohol abuse prevention program, available at: https://www.methodistcol.edu/biennial-
review.aspx The information at this weblink will be updated with the latest Biennial
Review available.

The abuse of alcohol and drugs can have a dramatic impact on professional, academic, and family
life. The college, therefore, encourages members of the community who may be experiencing
difficulty with drugs or alcohol to seek help:

* Employees: Resolutions Employee Assistance Program (EAP) (1-800-228-6380) or (217-383-

3202)

* Students: Counseling Services at (309) 671-2152

Community agencies that provide services include:

Addiction Recovery Center at Carle Health Proctor Hospital
outpatient, and medication-assisted recovery for adults.
Call 24/7: (309) 691-1055

Trillium Place-
Crisis Services
(309) 347-1148 (Tazewell/Woodford Counties)

(309) 671-8084 (Peoria County)

Walk-In Medically Monitored Detoxification Services for Adults
Call 24/7: (309) 689-3081
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Crisis Center:130 N. Richard Pryor Place, Peoria, IL 61605

https://trilliumplacehealth.org/programs-services/experiencing-a-crisis

o Find Addiction Services: Peoria, Tazewell, Woodford, and Logan Counties

= Trillium Place East Peoria
(309) 694-6462

. Trillium Place on Hamilton
(309) 671-8040
" Trillium Place Pekin

(309) 347-5522
. Trillium Place Lincoln (217) 732-6865
= Trillium Place Residential Center on New Leaf (309) 689-307
= Trillium Place Residential Center at The Knolls (309) 689-
3074
. Contact (888) 311-0321 to learn more about our assessment
locations.

o Crisis Services
(309) 347-1148 (Tazewell/Woodford Counties)

(309) 671-8084 (Peoria County)
Crisis Center:130 N. Richard Pryor Place, Peoria, IL 61605

https://trilliumplacehealth.org/programs-services/experiencing-a-crisis

o Mental Health Services
(888) 311-032
www.trilliumplalcehealth.org/contact-us

e Narcotics Anonymous; Helpline 1-800-539-0475
e Alcoholics Anonymous in Peoria - https://aapeoria.org (309) 687-1329

Policies, Procedures, and Programs Related to Dating
Violence, Domestic Violence, Sexual Assault, and Stalking

Consistent with applicable laws, the College prohibits dating violence, domestic violence,
sexual assault, and stalking. The College's policies used to address complaints of this nature,
as well as the procedures for filing, investigating and resolving complaints, may be found at:

e * Sexual Harassment and/or discrimination and Grievance Procedures:
https://www.methodistcol.edu/filesimages/IT%20Files/Live%20Links/TitleI X.24.pdf
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e+ Student Code of Conduct: : https://www.methodistcol.edu/code-of-conduct.aspx

e+ Policy A-015 Anti-Harassment and/or discrimination and Grievance
Procedures(Staff):
https://www.methodistcol.edu/filesimages/Policies/Student/HandbookDocs/HR629%
20-%20Workplace%20Harassment%20including%20Sexual%20Harassment.pdf

The following sections of this report discuss the College's educational programs to promote
the awareness of dating violence, domestic violence, sexual assault and stalking; provides
information concerning procedures students and employees should follow and the services
available in the event they do become a victim of one of these offenses, and advises students
and employees of the disciplinary procedures that will be followed after an allegation that one
of these offenses has occurred.

Primary Prevention and Awareness Program:

The College conducts a Primary Prevention and Awareness Program (PPAP) for all incoming
students and new employees. The PPAP advises campus community members that the
College prohibits the offenses of dating violence, domestic violence, sexual assault and
stalking. They are also informed of the topics discussed below, including relevant definitions,
risk reduction, and bystander intervention.

Crime Definitions

Crime Type
(Ilinois
Compiled
Statutes)

Definitions

The institution has determined, based on good-faith research, that Illinois’
criminal statutes do not define the term dating violence. Illinois’ health
and safety statutes define “Teen dating violence™ as “(1) A pattern of
behavior in which a person uses or threatens to use physical, mental, or
emotional abuse to control another person who is in a dating relationship
Dating Violence |with the person, where one or both persons are 13 to 19 years of age. (2)
Behavior by which a person uses or threatens to use sexual violence
against another person who is in a dating relationship with the person,
where one or both persons are 13 to 19 years of age.”

Illinois' Domestic Violence Act indicates that "domestic violence" means
"abuse", which means physical abuse, harassment, intimidation of a
dependent, interference with personal liberty or willful deprivation but

Domestic
Violence
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Crime Type
(Illinois

Compiled Definitions

Statutes)
does not include reasonable direction of a minor child by a parent or
person in loco parentis. (750 I1l. Comp. Stat. Ann. 60/103).
In addition, Illinois law includes the following:

e Domestic Battery (720 Ill. Comp. Stat. Ann. 5/12-3.2): A person
commits domestic battery if he or she knowingly without legal
justification: (1) Causes bodily harm to any family or household
member; (2) Makes physical contact of an insulting or provoking
nature with any family or household member.

e Aggravated Domestic Battery (720 Ill. Comp. Stat. Ann. 5/12-
3.3): (a) A person who, in committing a domestic battery,
knowingly causes great bodily harm, or permanent disability or
disfigurement commits aggravated domestic battery. (a-5) A
person who, in committing a domestic battery, strangles another
individual commits aggravated domestic battery. For the purposes
of this subsection (a-5), "strangle" means intentionally impeding
the normal breathing or circulation of the blood of an individual by
applying pressure on the throat or neck of that individual or by
blocking the nose or mouth of that individual.

For purposes of the above crimes, "family or household members" is
defined at 720 I1l. Comp. Stat. Ann. 5/12-0.1 as: "Family or household
members" include spouses, former spouses, parents, children, stepchildren,
and other persons related by blood or by present or prior marriage, persons
who share or formerly shared a common dwelling, persons who have or
allegedly have a child in common, persons who share or allegedly share a
blood relationship through a child, persons who have or have had a dating
or engagement relationship, persons with disabilities and their personal
assistants, and caregivers as defined in Section 12-4.4a of this Code. For
purposes of this Article, neither a casual acquaintanceship nor ordinary
fraternization between 2 individuals in business or social contexts shall be
deemed to constitute a dating relationship.

e Stalking (720 I1l. Comp. Stat. Ann. 5/12-7.3):

o A person commits stalking when he or she knowingly
engages in a course of conduct directed at a specific person,
Stalking and he or she knows or should know that this course of

conduct would cause a reasonable person to: (1) fear for his
or her safety or the safety of a third person; or (2) suffer

other emotional distress.
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Crime Type
(Illinois
Compiled
Statutes)

Definitions

o

A person commits stalking when he or she, knowingly and
without lawful justification, on at least 2 separate occasions
follows another person or places the person under
surveillance or any combination thereof and: (1) at any time
transmits a threat of immediate or future bodily harm,
sexual assault, confinement or restraint and the threat is
directed towards that person or a family member of that
person; or (2) places that person in reasonable apprehension
of immediate or future bodily harm, sexual assault,
confinement or restraint to or of that person or a family
member of that person.

A person commits stalking when he or she has previously
been convicted of stalking another person and knowingly
and without lawful justification on one occasion: (1)
follows that same person or places that same person under
surveillance; and (2) transmits a threat of immediate or
future bodily harm, sexual assault, confinement or restraint
to that person or a family member of that person.

A person commits stalking when he or she knowingly
makes threats that are part of a course of conduct and is
aware of the threatening nature of his or her speech.

The Stalking No Contact Order Act (740 I1l. Comp. Stat. Ann.
21/10) defines stalking for the purposes of civil stalking no contact

orders:
O

“Stalking” means engaging in a course of conduct directed
at a specific person, and he or she knows or should know
that this course of conduct would cause a reasonable person
to fear for his or her safety, the safety of a workplace,
school, or place of worship, or the safety of a third person
or suffer emotional distress.

”Stalking” also includes harassment that is conduct that is
not necessary to accomplish a purpose that is reasonable
under the circumstances, would cause a reasonable person
emotional distress, and causes emotional distress to the
petitioner. “Stalking” does not include an exercise of the
right to free speech or assembly that is otherwise lawful
(e.g., labor compliance activity or certain picketing at the
workplace). See above code section for additional
applicable definitions.
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Aggravated Stalking (720 Ill. Comp. Stat. Ann. 5/12-7.4): A
person commits aggravated stalking when he or she commits

stalking and: (1) causes bodily harm to the victim; (2) confines or

restrains the victim; or (3) violates a temporary restraining order,

an order of protection, a stalking no contact order, a civil no

contact order, or an injunction prohibiting the behavior described

in subsection (b)(1) of Section 214 of the Illinois Domestic
Violence Act of 1986.
Cyberstalking (720 Ill. Comp. Stat. Ann. 5/12-7.5):

o A person commits cyberstalking when he or she engages in

a course of conduct using electronic communication
directed at a specific person, and he or she knows or should
know that would cause a reasonable person to: (1) fear for
his or her safety or the safety of a third person; or (2) suffer
other emotional distress.

A person commits cyberstalking when he or she, knowingly
and without lawful justification, on at least 2 separate
occasions, harasses another person through the use of
electronic communication and: (1) at any time transmits a
threat of immediate or future bodily harm, sexual assault,
confinement, or restraint and the threat is directed towards
that person or a family member of that person; or (2) places
that person or a family member of that person in reasonable
apprehension of immediate or future bodily harm, sexual
assault, confinement, or restraint; or (3) at any time
knowingly solicits the commission of an act by any person
which would be a violation of this Code directed towards
that person or a family member of that person.

A person commits cyberstalking when he or she knowingly,
surreptitiously, and without lawful justification, installs or
otherwise places electronic monitoring software or spyware
on an electronic communication device as a means to
harass another person and: (1) at any time transmits a threat
of immediate or future bodily harm, sexual assault,
confinement, or restraint and the threat is directed towards
that person or a family member of that person; (2) places
that person or a family member of that person in reasonable
apprehension of immediate or future bodily harm, sexual
assault, confinement or restraint; or (3) at any time
knowingly solicits the commission of an act by any person
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which would be a violation of this Code directed towards
that person or a family member of that person.

o A person commits cyberstalking when he or she, knowingly
and without lawful justification, creates and maintains an
Internet website or webpage which is accessible to one or
more third parties for a period of at least 24 hours, and
which contains statements harassing another person and:
(1) which communicates a threat of immediate or future
bodily harm, sexual assault, confinement, or restraint,
where the threat is directed towards that person or a family
member of that person, or (2) which places that person or a
family member of that person in reasonable apprehension
of immediate or future bodily harm, sexual assault,
confinement, or restraint, or (3) which knowingly solicits
the commission of an act by any person which would be a
violation of this Code directed towards that person or a
family member of that person.

Sexual Assault

Criminal Sexual Assault (720 Ill. Comp. Stat. Ann. 5/11-1.20): A
person commits criminal sexual assault if that person commits an
act of sexual penetration and: (1) uses force or threat of force; (2)
knows that the victim is unable to understand the nature of the act
or is unable to give knowing consent; (3) is a family member of the
victim, and the victim is under 18 years of age; or (4) is 17 years of
age or over and holds a position of trust, authority, or supervision
in relation to the victim, and the victim is at least 13 years of age
but under 18 years of age.

Aggravated Criminal Sexual Assault (720 I1l. Comp. Stat. Ann.
5/11-1.30):

o A person commits aggravated criminal sexual assault if that
person commits criminal sexual assault and any of the
following aggravating circumstances exist during the
commission of the offense or, for purposes of paragraph
(7), occur as part of the same course of conduct as the
commission of the offense: (1) the person displays,
threatens to use, or uses a dangerous weapon, other than a
firearm, or any other object fashioned or used in a manner
that leads the victim, under the circumstances, reasonably
to believe that the object is a dangerous weapon; (2) the
person causes bodily harm to the victim, except as provided
in paragraph (10); (3) the person acts in a manner that
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threatens or endangers the life of the victim or any other
person; (4) the person commits the criminal sexual assault
during the course of committing or attempting to commit
any other felony; (5) the victim is 60 years of age or older;
(6) the victim is a person with a physical disability; (7) the
person delivers (by injection, inhalation, ingestion, transfer
of possession, or any other means) any controlled substance
to the victim without the victim's consent or by threat or
deception for other than medical purposes; (8) the person is
armed with a firearm; (9) the person personally discharges
a firearm during the commission of the offense; or (10) the
person personally discharges a firearm during the
commission of the offense, and that discharge proximately
causes great bodily harm, permanent disability, permanent
disfigurement, or death to another person.

o A person commits aggravated criminal sexual assault if that
person is under 17 years of age and: (i) commits an act of
sexual penetration with a victim who is under 9 years of
age; or (i1) commits an act of sexual penetration with a
victim who is at least 9 years of age but under 13 years of
age and the person uses force or threat of force to commit
the act.

o A person commits aggravated criminal sexual assault if that
person commits an act of sexual penetration with a victim
who is a person with a severe or profound intellectual
disability.

Predatory Criminal Sexual Assault of a Child (720 I1l. Comp. Stat.
Ann. 5/11-1.40): A person commits predatory criminal sexual
assault of a child if that person is 17 years of age or older, and
commits an act of contact, however slight, between the sex organ
or anus of one person and the part of the body of another for the
purpose of sexual gratification or arousal of the victim or the
accused, or an act of sexual penetration, and: (1) the victim is
under 13 years of age; or (2) the victim is under 13 years of age
and that person: (A) is armed with a firearm; (B) personally
discharges a firearm during the commission of the offense; (C)
causes great bodily harm to the victim that: (i) results in permanent
disability; or (ii) is life threatening; or (D) delivers (by injection,
inhalation, ingestion, transfer of possession, or any other means)
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any controlled substance to the victim without the victim's consent
or by threat or deception, for other than medical purposes.

Rape, Fondling,
Incest, Statutory
Rape

For purposes of the Clery Act, the term "sexual assault" includes the
offenses of rape, fondling, incest, and statutory rape. The institution has
determined, based on good-faith research, that Illinois law does not define
these terms. Related crimes are defined under “other sexual assault”
crimes listed below.

Other "sexual
assault" crimes

Other crimes under Illinois law that may be classified as a "sexual
assault" include the following:

e Criminal Sexual Abuse (720 I1l. Comp. Stat. Ann. 5/11-1.50):

o A person commits criminal sexual abuse if that person: (1)
commits an act of sexual conduct by the use of force or
threat of force; or (2) commits an act of sexual conduct and
knows that the victim is unable to understand the nature of
the act or is unable to give knowing consent.

o A person commits criminal sexual abuse if that person is
under 17 years of age and commits an act of sexual
penetration or sexual conduct with a victim who is at least 9
years of age but under 17 years of age.

o A person commits criminal sexual abuse if that person
commits an act of sexual penetration or sexual conduct with
a victim who is at least 13 years of age but under 17 years
of age and the person is less than 5 years older than the
victim.

e Aggravated Criminal Sexual Abuse (720 Ill. Comp. Stat. Ann.
5/11-1.60):

o A person commits aggravated criminal sexual abuse if that
person commits criminal sexual abuse and any of the
following aggravating circumstances exist (i) during the
commission of the offense or (ii) for purposes of paragraph
(7), as part of the same course of conduct as the
commission of the offense: (1) the person displays,
threatens to use, or uses a dangerous weapon or any other
object fashioned or used in a manner that leads the victim,
under the circumstances, reasonably to believe that the
object is a dangerous weapon; (2) the person causes bodily
harm to the victim; (3) the victim is 60 years of age or
older; (4) the victim is a person with a physical disability;
(5) the person acts in a manner that threatens or endangers
the life of the victim or any other person; (6) the person

18




Crime Type
(Illinois
Compiled
Statutes)

Definitions

commits the criminal sexual abuse during the course of
committing or attempting to commit any other felony; or
(7) the person delivers (by injection, inhalation, ingestion,
transfer of possession, or any other means) any controlled
substance to the victim for other than medical purposes
without the victim's consent or by threat or deception.

A person commits aggravated criminal sexual abuse if that
person commits an act of sexual conduct with a victim who
is under 18 years of age and the person is a family member.
A person commits aggravated criminal sexual abuse if: (1)
that person is 17 years of age or over and: (i) commits an
act of sexual conduct with a victim who is under 13 years
of age; or (i1) commits an act of sexual conduct with a
victim who is at least 13 years of age but under 17 years of
age and the person uses force or threat of force to commit
the act; or (2) that person is under 17 years of age and: (i)
commits an act of sexual conduct with a victim who is
under 9 years of age; or (ii) commits an act of sexual
conduct with a victim who is at least 9 years of age but
under 17 years of age and the person uses force or threat of
force to commit the act.

A person commits aggravated criminal sexual abuse if that
person commits an act of sexual penetration or sexual
conduct with a victim who is at least 13 years of age but
under 17 years of age and the person is at least 5 years
older than the victim.

A person commits aggravated criminal sexual abuse if that
person commits an act of sexual conduct with a victim who
is a person with a severe or profound intellectual disability.
A person commits aggravated criminal sexual abuse if that
person commits an act of sexual conduct with a victim who
is at least 13 years of age but under 18 years of age and the
person is 17 years of age or over and holds a position of
trust, authority, or supervision in relation to the victim.

Sexual Relations Within Families (720 Ill. Comp. Stat. Ann. 5/11-
11): A person commits sexual relations within families if he or she:
(1) Commits an act of sexual penetration as defined in Section 11-
0.1 of this Code; and (2) The person knows that he or she is related
to the other person as follows: (i) Brother or sister, either of the
whole blood or the half blood; or (ii) Father or mother, when the
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child, regardless of legitimacy and regardless of whether the child
was of the whole blood or half-blood or was adopted, was 18 years
of age or over when the act was committed; or (iii) Stepfather or
stepmother, when the stepchild was 18 years of age or over when
the act was committed; or (iv) Aunt or uncle, when the niece or
nephew was 18 years of age or over when the act was committed;
or (v) Great-aunt or great-uncle, when the grand-niece or grand-
nephew was 18 years of age or over when the act was committed;
or (vi) Grandparent or step-grandparent, when the grandchild or
step-grandchild was 18 years of age or over when the act was
committed.

Consent (as it
relates to sexual
activity) (720 I11.
Comp. Stat. §
Ann. 5/11-0.1)

"Consent" means a freely given agreement to the act of sexual penetration
or sexual conduct in question. Lack of verbal or physical resistance or
submission by the victim resulting from the use of force or threat of force
by the accused shall not constitute consent. The manner of dress of the
victim at the time of the offense shall not constitute consent.

“Unable to give knowing consent” includes when the accused administers
any intoxicating or anesthetic substance, or any controlled substance
causing the victim to become unconscious of the nature of the act and this
condition was known, or reasonably should have been known by the
accused. “Unable to give knowing consent” also includes when the victim
has taken an intoxicating substance or any controlled substance causing
the victim to become unconscious of the nature of the act, and this
condition was known or reasonably should have been known by the
accused, but the accused did not provide or administer the intoxicating
substance. As used in this paragraph, “unconscious of the nature of the
act” means incapable of resisting because the victim meets any one of the
following conditions:

(1) was unconscious or asleep;

(2) was not aware, knowing, perceiving, or cognizant that the act
occurred;

(3) was not aware, knowing, perceiving, or cognizant of the
essential characteristics of the act due to the perpetrator's fraud in
fact; or

(4) was not aware, knowing, perceiving, or cognizant of the
essential characteristics of the act due to the perpetrator's
fraudulent representation that the sexual penetration served a
professional purpose when it served no professional purpose.
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A victim is presumed “unable to give knowing consent” when the victim:

(1) is committed to the care and custody or supervision of the
[llinois Department of Corrections (IDOC) and the accused is an
employee or volunteer who is not married to the victim who knows
or reasonably should know that the victim is committed to the care
and custody or supervision of such department;

(2) 1s committed to or placed with the Department of Children and
Family Services (DCFS) and in residential care, and the accused
employee is not married to the victim, and knows or reasonably
should know that the victim is committed to or placed with DCFS
and in residential care;

(3) is a client or patient and the accused is a health care provider or
mental health care provider and the sexual conduct or sexual
penetration occurs during a treatment session, consultation,
interview, or examination;

(4) is a resident or inpatient of a residential facility and the accused
is an employee of the facility who is not married to such resident or
inpatient who provides direct care services, case management
services, medical or other clinical services, habilitative services or
direct supervision of the residents in the facility in which the
resident resides; or an officer or other employee, consultant,
contractor or volunteer of the residential facility, who knows or
reasonably should know that the person is a resident of such
facility; or

(5) is detained or otherwise in the custody of a police officer, peace
officer, or other law enforcement official who: (i) is detaining or
maintaining custody of such person; or (ii) knows, or reasonably
should know, that at the time of the offense, such person was
detained or in custody and the police officer, peace officer, or other
law enforcement official is not married to such detainee.

College Definition of Consent

In addition to the definition of consent under state law, the College used the following
definition of consent for the purpose of determining whether Sexual violence (including
Sexual assault) has occurred, pursuant to its Sexual Harassment and/or discrimination and
Grievance Procedures Policy:
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“Consent” refers to words or action that a reasonable person in the perspective of the
Respondent would understand as agreement to engage in the Sexual conduct at issue. A
person who is Incapacitated is not capable of giving Consent.

1.Lack of consent is a critical factor in determining whether Sexual violence/assault has
occurred. Consent is informed, freely given, and mutually understood. Consent requires an
affirmative act or statement by each participant. Consent is not passive.

a. Silence or lack of physical or verbal resistance does not imply consent.
b. If coercion, intimidation, threats, and/or physical force are used, there is no consent.

c. Consent cannot be inferred from a person’s manner of dress.

d. Consent to one form of Sexual activity does not imply consent to other forms of
Sexual activity.

e. Consent to engage in Sexual activity with one person does not imply consent to
engage in Sexual activity with another.

f.  Consent to past Sexual activity does not constitute consent to future Sexual activity.

g. Consent can be withdrawn at any time. A person who initially consents to Sexual
activity is deemed not to have consented to any Sexual activity that occurs after he or
she withdraws consent. When consent is withdrawn, Sexual activity must immediately
stop.

h. Being in a romantic relationship with someone does not imply consent to Sexual
activity. Even in the context of an ongoing relationship, consent must be sought and
freely given for each specific Sexual act.

1. Effective consent may not exist when there is a disparity in power between the parties
(e.g., faculty/student, supervisor/employee).

J- A person cannot consent to Sexual activity if that person is unable to understand the
nature of the activity or give knowing consent due to circumstances, including
without limitation the following:

a. The individual is incapacitated due to drug or alcohol consumption, either
voluntarily or involuntarily;

b. The individual is unconscious, asleep, or otherwise unaware that Sexual
activity is occurring;

c. The individual is below the minimum age of consent in the applicable
jurisdiction (17 years in Illinois); or

d. The individual has a mental disability that impairs his or her ability to provide
consent.
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2. If coercion*, intimidation, threats, and/or physical force are used, there is no consent; a
person’s lack of verbal resistance or submission resulting from the use or threat of force does
not constitute consent.

3. Coercion is a direct or implied threat of danger, hardship, or retribution sufficient to
persuade a reasonable person to engage in Sexual activity to which they otherwise would not
engage or to which they otherwise would not submit. Coercion is different from seductive
behavior based on the type of pressure someone uses to get another to engage in Sexual
activity. A person’s words or conduct cannot amount to coercion unless they wrongfully
impair the other’s free will and ability to choose whether to engage in Sexual activity.
Coercion can include unreasonable and sustained pressure for Sexual activity. When someone
makes clear to you that they do not want sex, that they want to stop, or that they do not want
to go past a certain point of Sexual interaction, continued pressure beyond that point can be
coercive; once a person has made it clear that they do not want sex, that they want to stop, or
that they do not want to go past a certain point of Sexual interaction, you should be absolutely
clear that they have changed their mind and are consenting before proceeding in Sexual
activity with them.

a. If a person is mentally or physically incapacitated or impaired by alcohol or drugs
such that the person cannot understand the fact, nature, or extent of the Sexual situation, there
is no consent. Warning signs of when a person may be incapacitated due to drug and/or
alcohol use include: slurred speech, falling, passing out, and vomiting.

b. If a person is asleep or unconscious, there is no consent.

c. A person who is underage in the applicable authority cannot provide consent to
Sexual activity.

d. Consent to one form of Sexual activity does not imply consent to other forms of
Sexual activity.

e. Consent to past Sexual activity does not imply consent to future Sexual activity.
f. Dressing in a certain manner does not constitute consent.

g. Consent to engage in Sexual activity with one person does not constitute consent to
engage in Sexual activity with another.

h. Consent can be withdrawn. A person who initially consents to Sexual activity is
deemed not to have consented to any Sexual activity that occurs after he or she withdraws
consent.

4. Incapacitation is a state where an individual cannot make an informed and rational decision
to consent to engage in Sexual contact because the individual lacks conscious knowledge of
the nature of the act (e.g., to understand the "who, what, where, when, why or how" of the
Sexual interaction) and/or is physically or mentally helpless. An individual is also considered
incapacitated, and therefore unable to give consent, when asleep, unconscious, or otherwise
unaware that Sexual contact is occurring.
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Incapacitation can only be found when the Respondent knew or should have known that the
Complainant was incapacitated when viewed from the position of a sober, reasonable person.
One’s own intoxication is not an excuse for failure to recognize another person’s
incapacitation.

Incapacitation may result from the use of alcohol and/or other drugs; however, consumption
of alcohol of other drugs, inebriation, or intoxication alone are insufficient to establish
incapacitation. Incapacitation is beyond mere drunkenness or intoxication. The impact of
alcohol or drugs varies from person to person, and evaluating incapacitation requires an
assessment of how consumption of alcohol and/or drugs impacts an individual’s:

e Decision-making ability

e Awareness of consequences

e Ability to make informed judgments

e Capacity to appreciate the nature of circumstances of the act.
No single factor is determinative of incapacitation. Some common signs that someone may be
incapacitated include slurred speech, confusion, shaky balance, stumbling or falling,
vomiting, and unconsciousness.
Risk Reduction
The PPAP includes instructions on how to avoid becoming a victim and the warning
signs of abusive behavior, the recognition of which will help mitigate the likelihood of
perpetration, victimization, or bystander inaction. Specifically, students and employees
are advised:
While you can never completely protect yourself from sexual assault, there are some things
you can do to help reduce your risk of being assaulted. To reduce one’s risk of sexual assault
or harassment and/or discrimination, strategies below were taken from Rape, Abuse, and
Incest National Network, www.rainn.org.

Avoid dangerous situations by doing the following:

* Be aware of your surroundings. Knowing where you are and who is around you may help
you to find a way to get out of a tough situation.

* Try to avoid isolated areas. It is more difficult to get help if no one is around.
» Walk with purpose. Even if you do not know where you are going, act like you do.

* Trust your instincts. If a situation or location feels unsafe or uncomfortable, it isn’t the best
place to be.

* Try not to load yourself down with packages or bags as this can make you appear more
vulnerable.
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» Make sure your cell phone is with you and charged and that you have cab money.

* Do not allow yourself to be isolated with someone you do not trust or someone you do not
know.

* Avoid putting music headphones in both ears so that you can be more aware of your
surroundings, especially if you are walking alone.

* When you go to a social gathering, go with a group of friends. Arrive together, check in
with each other throughout the evening, and leave together. Knowing where you are and who
is around you may help you find a way out of a tough situation.

* Do not leave your drink unattended while talking, dancing, using the restroom or making a
phone call. If you have left your drink alone, just get a new one.

* Do not accept drinks from people you do not know or trust. If you choose to accept a drink,
go with the person to the bar to order it, watch it being poured and carry it yourself. At
parties, do not drink from punch bowls or other large, commonly open containers.

» Watch out for your friends, and vice versa. If a friend seems out of it, is way too intoxicated
by the amount of alcohol they have had, or is acting out of character, get him or her to a safe
place immediately.

* Remember that being in this situation is not your fault. You did not do anything wrong; it is
the person who is making you uncomfortable that is to blame.

* Be true to yourself. Do not feel obligated to do anything you do not want to do. "I don’t
want to" is always a good enough reason. Do what feels right to you and what you are
comfortable with.

* Have a code word with your friends and family so that if you do not feel comfortable you
can call them and communicate your discomfort without the person you are with knowing.

* Have an escape plan. If you do not want to hurt the person’s feelings, it is better to make up
a reason to leave than to stay and be uncomfortable, scared, or worse. Some excuses you
could use are taking care of a friend or family member, not feeling well, having somewhere
else you need to be, etc.

* Try to think of an escape route. How would you try to get out of the room? Where are the
doors? Windows? Are there people around who might be able to help you? Is there an

emergency phone nearby?

If you find yourself in the position of being the initiator of Sexual behavior, these suggestions
may help you to reduce your risk of being accused of Sexual assault or another Sexual crime:

e Remember that you owe sexual respect to the other person.

e Don’t make assumptions about the other person’s consent or about how far they
are willing to go.

25



Remember that consent to one form of sexual activity does not necessarily
imply consent to another form of Sexual behavior.

If your partner expresses a withdrawal of consent, stop immediately.

Clearly communicate your sexual intentions so that the other person has a
chance to clearly tell you, their intentions.

Consider “mixed messages” a clear sign that the other person is uncomfortable
with the situation and may not be ready to progress sexually.

Don’t take advantage of someone who is really drunk or on drugs, even if they
knowingly and intentionally put themselves in that state. Further, don’t be
afraid to step in if you see someone else trying to take advantage of an
incapacitated person.

Be aware of the signs of incapacitation, such as slurred speech, bloodshot eyes,
vomiting, unusual behavior, passing out, staggering, etc.

It is also important to be aware of the warning signs of an abusive person. Some examples

include:

* Past abuse

* Threats of violence or abuse

* Breaking objects

* Using force during an argument
* Jealousy

* Controlling behavior

* Quick involvement

* Unrealistic expectations

* [solation

* Blames others for problems

* Hypersensitivity

* Cruelty to animals or children

« "Playful" use of force during sex

* Jekyll-and-Hyde personality



Bystander Intervention

Bystander Intervention means safe and positive options that may be carried out by an
individual or individuals to prevent harm or intervene when there is a risk of dating violence,
domestic violence, sexual assault, or stalking. Bystander intervention includes recognizing
situations of potential harm, understanding college structure and cultural conditions that
facilitate violence, overcoming barriers to intervening, identifying safe and effective
intervention options, and taking action to intervene. Bystander I ntervention is a philosophy
and strategy for prevention of various types of violence, including bullying and sexual
harassment and/or discrimination. A bystander who witnesses the conditions that perpetuate
violence has the choice and power to intervene. Stepping in can stop violence and/or potential
injury and can keep someone from becoming a victim. Interventions don’t have to be
dramatic but can be asking a friend to leave a party with you, redirecting a conversation, or
interrupting an incident. Bystander intervention includes walking a classmate to his/her car
after class, not leaving an overly intoxicated person in a bar/party alone, not leaving an
unconscious person alone, intervening when someone is being degraded or emotionally
abused, and calling police when a potentially violent situation is unfolding. Positive
bystander behavior plays a powerful role in creating an environment free from sexual
violence.

Other Information Covered by the PPAP

The PPAP also provides information on possible sanctions and protective measures that may
be imposed following a determination that an offense of dating violence, domestic violence,
sexual assault, or stalking has occurred, an explanation of the disciplinary procedures that
will be followed when one of these offenses is alleged, the rights of the parties in such a
proceeding, available resources, and other pertinent information. Much of this information is
set forth in the upcoming sections of this security report.

Ongoing Prevention and Awareness Campaign:

The College also conducts an Ongoing Prevention and Awareness Campaign (OPAC) aimed
at all students and employees. This campaign covers the same material as provided in the
PPAP, but is intended to increase the understanding of students and employees on these
topics and to improve their skills for addressing the offenses of dating violence, domestic
violence, sexual assault and stalking.

PPAP and OPAC Programming Methods:

Primary Prevention and Awareness.:

New students and new employees receive primary prevention and awareness education at
their mandatory orientations. Also, annual training is provided through on-line courses.

Ongoing prevention and awareness campaigns are also provided for all students and
employees through programs provided in specific months and information on our intranet
throughout the year. This campaign expands upon the training given in the Primary
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Prevention and awareness Program and is aimed at increasing their understanding of the
issues addressed in it and their skills for addressing crimes of sexual assault, domestic and
dating violence and stalking. The month and emphasis are scheduled for:

Domestic Violence October
Alcohol Awareness April
Rape Prevention April
Stalking April
Sexual Assault April

Other promotions/education:

o Business cards were created with contact information on suicide, rape, and
Title IX. They have been placed in the bathrooms for easy and confidential
access to students and employees. Email blasts are done annually.

e Methodist College has partnered through a Memorandum of Understanding
with Center for Prevention of Abuse. They will provide confidential crisis
intervention, counseling, information and referral, and accompaniment to
medical and legal services as requested by students and employees. They also
provide general information about our college reporting and help the college
identify patterns or systemic problems related to Sexual violence. They provide
24-hour abuse prevention hotline services to our students and employees.

Procedures to Follow if You are a Victim of Dating Violence, Domestic Violence,
Sexual Assault, or Stalking:

If you are a victim of dating violence, domestic violence, sexual assault, or stalking, go to a
safe place and call 911 or the Campus Safety Department at (309) 672-4500. You may also
contact the Title IX Coordinator at (309) 672-5957

Victims will be notified in writing of the procedures to follow, including:
1. To whom and how the alleged offense should be reported (contact the Title IX
Coordinator or refer to the other resources listed in this report).

2. The importance of preserving evidence that may be necessary to prove the offense in
a criminal proceeding or disciplinary action or to obtain a protective order.
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3. The victim’s options regarding notification to law enforcement, which are: (a) the
option to notify either on-campus or local police; (b) the option to be assisted by
campus security authorities in notifying law enforcement if the victim so chooses (the
institution is obligated to comply with such a request if it is made); and (c) the option
to decline to notify such authorities.

4. Where applicable, the rights of victims and the institution’s responsibilities regarding
orders of protection, no-contact orders, restraining orders, or similar lawful orders
issued by a criminal, civil, or tribal court.

Preservation of Evidence & Forensic Examinations

Victims of physical assault are advised to not remove clothing items worn during or
following an assault, as they frequently contain valuable fiber, hair, and fluid evidence. Don’t
bathe or wash, or otherwise clean the environment in which the assault occurred. You can
obtain a forensic examination at one of the following locations:

Carle Methodist: 221 NE Glen Oak, (309) 672-4848
Peoria, IL

Carle Proctor: 5409 N. Knoxville, (309) 691-1000
Peoria, IL

Carle Pekin: 600 S. 13th Street, Pekin, (309) 347-1151
IL

OSF St. Francis: 530 NE Glen Oak, (309) 655-2000
Peoria, IL

Completing a forensic examination does not require you to file a police report, but having a
forensic examination will help preserve evidence in case you decide at a later date to file a
police report.

Victims are also advised to retain evidence in electronic formats (e.g., text messages, emails,
photos, social media posts, screenshots, etc.). Such evidence is valuable in all situations, and

it may be the only type of evidence available in instances of stalking.

Security/Law Enforcement & How to Make a Police Report

e Campus Safety, (309) 672 - 4500

e Peoria Police Dept. 600 S.W. Adams 61602, (309) 673-4521.

e To make a police report, a victim should contact the local police agency listed above
either by phone or in-person. The victim should provide as much information as
possible, including name, address, and when and what occurred, to the best of the

victim’s ability.

Information about Legal Protection Orders
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In Illinois, victims may obtain an Adult Order of Protection, which provides protective relief
for victims of domestic violence, stalking, or Sexual assault. Information about Adult Orders
of Protection may be found at: www.centerforpreventionofabuse.org.

There are three kinds of protective orders:
e Order of Protection for domestic violence victims
e Civil No Contact Order for Sexual assault/abuse victims

o Stalking No Contact Order for victims not eligible under the other two
protective orders

Order of Protection Office www.peoriacounty.org/1056/File-for-an-Order-of-Protection

Peoria County Courthouse, Room G-14

e All emergency petitions must go before the judge.

e To see a judge, you must arrive at the Order of Protection Office a minimum of 1 hour
before your court time

Paperwork can be filled out at the Order of Protection Office located in
The Peoria County Courthouse

324 Main St. Room G-14

Peoria I1, 61602 (309) 672-6074

All three types of protective orders can be obtained at the above address.

Victims may contact local domestic violence and sexual assault advocates for assistance in
obtaining a protection order. When a protection order is granted, it is enforceable

statewide. If you have obtained a protection order and need it to be enforced in your area,
you should contact the local police department. The institution will also enforce any
temporary restraining order or other no contact order against the alleged perpetrator from a
criminal, civil, or tribal court. Any student or employee who has a protection order or no
contact order should notify the Title IX Coordinator and provide a copy of the order so that it
may be kept on file with the institution and can be enforced on campus, if necessary. Upon
learning of any orders, the institution will take all reasonable and legal action to implement
the order.

The College does not issue legal orders of protection. However, as a matter of institutional
policy, the College may impose a no-contact order between individuals in appropriate
circumstances. The College may also issue a “no trespass warning” if information available
leads to a reasonable conclusion that an individual is likely to cause harm to any member of
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the campus community. A person found to be in violation of a No Trespass Warning may be
arrested and criminally charged.

Available Victim Services:

Victims will be provided written notification about existing counseling, health, mental health,
victim advocacy, legal assistance, visa and immigration assistance, student financial aid, and
other services available to them, both within the College and in the surrounding community.
Those services include:

College:

Local/State:

National:

Tricia Fox, Title IX Coordinator at Methodist College at 309-672-5957
Counselor at Methodist College, 309-671-2152

Campus Security at 309-672-4500

Emergency Response Service at 309-671-8084 (Peoria) or 309-347-1148
(Tazewell or Woodford Cty)

Methodist Hospital at 309-672-5522

Peoria Living Room at 309-671-8084 https://trilliumplacehealth.org/programs-
services/mental-health-programs-services/the-living-room

IL Mental Health Collaborative Warm Line at 866-359-7953

Living Room Program at https://www.dhs.state.il.us/page.aspx?item=126349

DHS Family Community Resource Center in Peoria County at 309-686-8700 or
TTY: 866-451-5763

DHS Mental Health Offices & Service Providers:
https://www.dhs.state.il.us/page.aspx?module=12&officetype=&county=

Prairie State Legal Services at 309-674-9831

IL Legal Aid at https://www.illinoislegalaid.org/legal-information/u-visas-
victims-crime

Peoria County Victim Services at 309-697-7855
https://www.peoriacounty.gov/557/Victim-Services

Peoria County State’s Attorney Victim & Witness Advocacy 309-972-6900
https://www.peoriacounty.gov/492/Victim-Witness-Advocacy

IL Statewide Victim Assistance Program
https://www.illinoisattorneygeneral. gov/Safer-Communities/Supporting-
Victims-of-Crime/Statewide-Victim-Assistance-Program/

31


https://trilliumplacehealth.org/programs-services/mental-health-programs-services/the-living-room
https://trilliumplacehealth.org/programs-services/mental-health-programs-services/the-living-room
https://www.dhs.state.il.us/page.aspx?item=126349
https://www.dhs.state.il.us/page.aspx?module=12&officetype=&county=
https://www.illinoislegalaid.org/legal-information/u-visas-victims-crime
https://www.illinoislegalaid.org/legal-information/u-visas-victims-crime
https://www.peoriacounty.gov/557/Victim-Services
https://www.peoriacounty.gov/492/Victim-Witness-Advocacy
https://www.illinoisattorneygeneral.gov/Safer-Communities/Supporting-Victims-of-Crime/Statewide-Victim-Assistance-Program/
https://www.illinoisattorneygeneral.gov/Safer-Communities/Supporting-Victims-of-Crime/Statewide-Victim-Assistance-Program/

e Crisis and/or Suicide Hotline at 855-837-4673 or 988 or chat at
http://988lifeline.org/
e Crisis Text Line: Text HOME to 741741

o National Domestic Violence Hotline at 1-800-799-7233
e Center for Prevention of Abuse at 800-559-7233

National Sexual Assault Hotline at 1-800-656-4673

NAMI: 800-950-6264 or text FRIEND to 62640

SAMHSA Helpline: 800-662-4357 or text zip code to 435748
https://findtreatment.gov/

9868

Forensic Exams can be provided at:
Methodist Hospital (Carle)
221 NE Glen Oak Ave

Peoria, I1. 61636

Proctor Hospital (Carle)
5409 Knoxville Ave

Peoria, II. 61614

Pekin Hospital (Carle)
600 S. 13 St

Pekin, II. 61554

St. Francis Hospital
530 NE Glen Oak Ave

Peoria, I1. 61637

United States Government Immigration and Naturalization Service at 217-585-
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If a student is considering a leave of absence based on the circumstances of a complaint,
he/she should understand there may be financial aid implications in taking such leave. This
should be discussed with financial aid personnel, and the Title IX Coordinator can assist in
facilitating this conversation if desired. The College's financial aid website can be found at:
https:www.methodistcol.edu/financial-aid.aspx

Accommodations and Protective Measures:

The College will provide written notification to victims about options for, and available
assistance in, changing academic, living, transportation, and working situations or protective
measures. If victims request these accommodations or protective measures and they are
reasonably available the College is obligated to provide them, regardless of whether the
victim chooses to report the crime to campus security or local law enforcement.

Requests of this nature should be made to the Title IX Coordinator Tricia Fox at (309) 672-
5957 and the ADA Coordinator(Gail Piscaglia) is responsible for deciding what, if any,
accommodation measures may be implemented.

When determining the reasonableness of such a request, the College may consider, among
other factors, the following:

e The specific need expressed by the complainant.

e The age of the students involved.

e The severity or pervasiveness of the allegations

e Any continuing effects on the complainant

e Whether the complainant and alleged perpetrator share the same class or job location.

e Whether other judicial measures have been taken to protect the complainant (e.g.,
civil protection orders).

The College will maintain as confidential any accommodations or protective measures
provided a victim to the extent that maintaining confidentiality would not impair the
College’s ability to provide them. However, there may be times when certain information
must be disclosed to a third party in order to implement the accommodation or protective
measure. Such decisions will be made by the College in light of the surrounding
circumstances, and disclosures of this nature will be limited so that only the information
necessary to implement the accommodation or protective measure is provided. In the event it
is necessary to disclose information about a victim in order to provide an accommodation or
protective order, the College will inform the victim of that necessity prior to the disclosure,
including which information will be shared, with whom it will be shared and why.

Procedures for Disciplinary Action:
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These procedures apply to allegations of domestic violence, dating violence, sexual assault,
and stalking raised by any member of the College community as well as others that
participate in the College’s programs and activities, including third-party visitors on campus.

Reporting Concerns of Prohibited Harassment, Discrimination, and Retaliation:

A. Methodist College takes reports of sexual misconduct seriously. How the College
responds depends upon a variety of factors, including the wishes of the complainant, the facts
and circumstances of the specific incident, to whom it was reported, and the College’s
obligations under applicable federal and state laws.

B. Reports may be made by complainants, third parties, witnesses, or bystanders. There are
various reporting and confidential disclosure options available to students and employees of
the College community to enable them to make informed choices about where to turn should
they experience sexual misconduct. This section provides information about options for
disclosure and reporting an incident.

C. Electronic Reporting- Anyone who has experienced conduct prohibited by this policy is
encouraged to make a report. Those who have experienced such conduct should understand
that some employees at the College, (those designated as “responsible employees” as
indicated below), have an obligation to report concerns to the Title IX. Within 12 hours of
receiving an electronic report, the College will respond to the reporter through verbal,
written, or electronic communication.

Title IX Coordinator (309) 672-5957

ReportTitleIX@methodistcol.edu

Carle Health Regional Compliance Officer at (309) 672-4865.

D. Anonymous and Third-Party Reporting

1. The College encourages victims of sexual misconduct to talk to someone to ensure their
health and wellbeing. The College provides anonymous reporting for victims who do not
wish to be identified. Methodist College has anonymous reporting option through this link:
Anonymous Reporting

2. Anonymous reports will be accepted by the College and supportive measures will be
offered to complainants (if known), but a formal complaint cannot be submitted
anonymously.

3. Visitors, bystanders, and third parties may make a report by contacting the Title IX
Coordinator or a Deputy Title IX Coordinator.

E. Responsible Employees
1. “Responsible employees” are those employees who are designated as “officials with
authority to take corrective action”. Employees who hold a title of “Dean”, “Vice President of

Enrollment Management and Student Services”, or “Chancellor” are considered responsible
employees under this policy and must report.
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2. Conduct prohibited by this policy to the Title IX Coordinator or Deputy. All other
employees who do not hold a title of “Dean”, “Vice President of Enrollment Management
and Student Services”, or “Chancellor” and who are not the Title IX Coordinator Deputy may
report conduct prohibited by this policy but are not required to do so unless requested by the
reporter. These employees are encouraged to respect the wishes of the reporter and to always
provide them with information on their reporting options.

3. Before a person reveals information that he/she may wish to keep confidential, a
responsible employee should make every effort to ensure the person understands:

a. The employee’s obligation to report the names of the accused individual and person
involved in the accused sexual violence as well as relevant facts regarding the accused
incident (including the date, time and location) to the Title IX Coordinator or other
appropriate school official.

b. The person’s option to request that the school maintain his or her confidentiality,
which the school (e.g., Title IX Coordinator) will consider, and

c. The person’s ability to share the information confidentially with counseling,
advocacy, mental health, or sexual assault-related services.

d. Responsible employees are required to report all information, including the
survivor/victim’s name and incident details, to the Title IX Coordinator.

A. Identifying the Investigator(s)

Once a formal complaint has been reported to the Title IX Coordinator, an investigation will
be commenced. The Title IX Coordinator, or designee(s) appointed by the Title IX
Coordinator, will lead the investigation and may consult with appropriate College officials
and/or legal counsel as appropriate. If the Concern is with respect to conduct of the
Chancellor of Methodist College, the investigation shall be coordinated and resolved by the
Chair of the Board of Directors.

B. Preliminary Matters Regarding the Investigation
After receiving a report under “Reporting Sexual Harassment,” the Title IX Coordinator will
conduct a preliminary assessment to determine:

e Whether the conduct, as reported, falls or could fall within the scope of the Sexual
Harassment and Grievance Procedures; and

o Whether the conduct, as reported, constitutes or could constitute Sexual
Harassment.

1. The complainant must be participating in or attempting to participate in the education
program or activity of Methodist College at the time the complaint is filed.

2. All formal complaints will be investigated in an adequate, reliable, impartial and timely
manner by the appropriate Methodist College official. The goal is to have the investigation
completed within sixty (60) calendar days. However, if the nature of the investigation

requires a longer period of time, the complainant and the respondent will be given periodic
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updates concerning the status of the investigation. Parties will have equal rights during the
investigation. Any real or perceived conflicts of interest between investigators or the
decision-maker(s) and the parties should be disclosed. If an involved College official
determines that he or she cannot apply the Grievance Procedures fairly and impartially
because of the identity of a complainant, respondent, or witness, or due to any other conflict
of interest, another appropriate individual will be designated to administer the procedures.

3. The investigation will utilize the preponderance of the evidence standard; that is, whether it
is more likely than not that the alleged conduct occurred.

4. Both parties will have the opportunity to have an advisor accompany him or her at all
stages of the process. If either party does not supply their own advisor one will be supplied
free of charge by Methodist College. The advisor will not take an active role in any
interviews or meetings but will conduct the cross-examination on behalf of the complainant
or respondent during the live hearing. The advisor must agree to maintain the confidentiality
of the process. An advisor may be removed if he or she becomes disruptive, harasses or
intimidates others involved in the process, or does not abide by the limitations discussed in
the previous sentence. Additionally, the College is not required to allow a particular advisor
to be involved in the process if it would cause undue delay of any meeting with the
investigator. An advisor will be asked to sign an affirmation that he or she understands his or
her role in the process.

5. Some conduct covered by this policy may also constitute criminal conduct, and the
complainant is encouraged, but not required, to file a report with the appropriate law
enforcement authorities. If requested, the College will assist the complainant in doing so. The
pendency of a criminal investigation, however, does not relieve the College of its
responsibilities under the law. Therefore, to the extent doing so does not interfere with any
criminal investigation, the College will proceed with its own investigation and resolution of
complaint.

6. A case will be dismissed if (i) the conduct does not meet the definition of sexual
harassment as defined in this policy (ii) the conduct did not occur in the College’s education
program or activity, (iii) the conduct did not occur in the United States, or (iv) the respondent
is no longer employed and/or enrolled at Methodist College. Such a dismissal does not
preclude action under another provision such as the student code of conduct and does not
eliminate the complainant’s right to supportive measures.

C. Interim Removal
At any time after receiving a report of Sexual Harassment, the Title IX Coordinator may
remove a student Respondent from one or more of the College’s Education Programs and
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Activities on an temporary basis if an individualized safety and risk analysis determines that
an immediate threat to the physical health or safety of any student or other individual arising
from the allegations of Sexual Harassment justifies removal. In the event the Title IX
Coordinator imposes an interim removal, the Title IX Coordinator must offer to meet with the
Respondent within twenty-four hours and provide the Respondent an opportunity to
challenge the interim removal.

In the case of a Respondent who is a non-student employee (administrator, faculty, or staff),
and in its discretion, the College may place the Respondent on administrative leave at any
time after receiving a report of Sexual Harassment, including during the pendency of the
investigation and adjudication process (see “Investigation” and “Adjudication”).

For all other Respondents, including independent contractors and guests, the College retains
broad discretion to prohibit such persons from entering onto its campus and other properties
at any time, and for any reason, whether after receiving a report of Sexual Harassment or
otherwise.

D. Informal Resolution

Informal means of resolution, such as mediation, may be used in lieu of the formal
investigation procedure described below. The following standards apply to any informal
resolution method that is utilized:

1. The informal process can only be used with both parties’ voluntary cooperation after
receiving a full disclosure of the allegations and their options for formal resolution, and with
appropriate involvement by the institution (e.g., the Title IX Coordinator).

2. The complainant will not be required to “work out” the problem directly with the
respondent.

3. Either party may terminate the informal process at any time prior to agreeing to a
resolution and elevate the complaint to or continue with the formal investigation procedures
described below.

4. With the agreement of the parties involved and the College, a complaint may be informally
resolved at any stage of these procedures.

5. If informal resolution is reached, it will be documented in writing and signed by both
parties. Because informal resolution is a voluntary and mutually agreeable process, a
resolution reached via informal means cannot be appealed.
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6. Informal resolution is not an option to resolve allegations against an employee.

E. Initial Evaluation of the Complaint and Notification to the Parties

1. When a report is made, the Title IX Coordinator (or designee) will meet with the
complainant and evaluate whether the report falls within the scope of this policy. If it is
determined that the complaint is covered by the policy supportive measures will be
immediately offered to the complainant. Prior to the commencement of the investigation, a
prompt written notice will be provided to the respondent and complainant of the allegations
constituting a potential violation of the policy, including identities of the parties involved, the
specific section of the policy allegedly violated, the precise conduct constituting the potential
violation, and the date(s) and location(s) of the alleged incident.

2. In addition, the complainant and the respondent shall (1) receive notice of the individual(s)
with authority to make a finding or impose a sanction at the conclusion of the investigation,
(11) have the opportunity to request a substitution if the participation of an individual with
authority to make a finding or impose a sanction poses a conflict of interest, and (iii) receive
notice of their right to an advisor of their choice. If either party does not have an advisor
Methodist College will supply an advisor at no charge.

3. Respondents are presumed not responsible under this policy until the conclusion of the
grievance process.

F. Formal Investigation

1. After the written notice has been sent to both parties, the investigator will commence an
investigation of a complaint as soon as practicable, but not later than seven (7) calendar days
after the complaint is made. The purpose of the investigation is to gather information and
collect evidence to be presented at the hearing. In certain narrow circumstances, the
investigator may commence an investigation even if the complainant requests that the matter
not be pursued. In such a circumstance, the investigator will take all reasonable steps to
investigate and respond to the matter in a manner that is informed by the complainant’s
articulated concerns.

2. During the investigation, the complainant will have the opportunity to describe his or her

allegations and present supporting witnesses or other evidence. The respondent will have the
opportunity to respond to the allegations and present supporting witnesses or other evidence.
During the investigation, the investigator will provide an equal opportunity for the parties to
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be interviewed, to present witnesses (including fact and expert witnesses), and to present
other inculpatory and exculpatory evidence. Notwithstanding the foregoing, the investigator
retains discretion to limit the number of witness interviews the investigator conducts if the
investigator finds that testimony would be unreasonably cumulative, if the witnesses are
offered solely as character references and do not have information relevant to the allegations
at issue, or if the witnesses are offered to render testimony that is categorically inadmissible,
such as testimony concerning sexual history of the Complainant, as specified in “Sexual
History.” The investigator will not restrict the ability of the parties to gather and present
relevant evidence on their own. Throughout the investigation, the parties will receive written
notice in advance of any meetings so that they have sufficient time to prepare for meaningful
participation. The investigator will review the statements and evidence presented and may,
depending on the circumstances, interview others with relevant knowledge, review
documentary materials, and take any other appropriate action to gather and consider
information relevant to the complaint. All parties and witnesses involved in the investigation
are expected to cooperate and provide complete and truthful information.

3. At the conclusion of the evidence-gathering phase of the investigation, but prior to the
completion of the investigation report, the Investigating Officer will transmit to each party
and their advisor, in either electronic or hard copy form, all evidence obtained as part of the
investigation that is directly related to the allegations raised in the Formal Complaint,
including evidence the College may choose not to rely on at any hearing and inculpatory or
exculpatory evidence whether obtained from a party or some other source. Thereafter, the
parties will have ten (10) days in which to submit to the investigator a written response,
which the investigator will consider prior to completing the investigation report.

The parties and their advisors are permitted to review the evidence solely for the purposes of
this grievance process and may not duplicate or disseminate the evidence to the public.

4. The preliminary written report will be updated with the parties’ comments, if any, and will
then be provided back to the parties at least ten (10) business days prior to the date of the
hearing.

5. Consolidation of Formal Complaints

1. The College may consolidate Formal Complaints as to allegations of Sexual Harassment
against more than one Respondent, or by more than one Complainant against one or more
Respondents, or by one party against the other party, where the allegations of Sexual
Harassment arise out of the same facts or circumstances. Where the investigation and
adjudication process involve more than one Complainant or more than one Respondent,
references in this Policy to the singular “party,” “Complainant,” or “Respondent” include the
plural, as applicable. A Formal Complaint of Retaliation may be consolidated with a Formal
Complaint of Sexual Harassment.

G. Hearing
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1. Both parties and all witnesses will be given written notice of the date and time of the
hearing at least ten (10) business days in advance.

2. During the hearing each party’s advisor will ask questions and cross-examine the witnesses
and other parties. Individuals will be present using remote video technology so as to not be
physically present in the same room.

3. The Decision-maker(s) will determine if each question is relevant before the party gives
their answer. If the question is deemed irrelevant the decision-maker(s) will supply the
rationale.

4. If a party or witness does not submit to cross-examination at the live hearing, the decision-
maker(s) must not rely on any statement of that party or witness in reaching a determination
regarding responsibility.

5. The hearing is not a formal judicial proceeding and strict rules of evidence do not apply.
The hearing officer will have discretion to modify the Hearing Procedures, when good cause
exists to do so.

6. Once the hearing has concluded, the decision-maker(s) will draft a written report, which
will include information regarding appeal rights, regarding responsibility with the findings of
fact, conclusions about whether the alleged conduct occurred, rationale for the result as to
each allegation, any disciplinary sanctions imposed on the respondent and whether remedies
will be provided to the complainant. If the decision- maker(s) determines that a policy
violation occurred, it, in consultation with other College officials as needed, shall set forth in
the report those steps necessary to maintain an environment free from discrimination and
harassment and to protect the safety and well-being of the complainant and other members of
the College community. Such actions will also include reasonable steps to correct the effects
of such conduct on the complainant and others and to prevent the recurrence of
discrimination, harassment, and retaliation. Examples of such action include: no- contact
orders, classroom reassignment, the provision of counseling or other support services,
training, and discipline for the perpetrator, including up to termination, expulsion, or other
appropriate institutional sanctions.

7. Methodist College will simultaneously send the written determination to the complainant
and the respondent including appeal rights within seven (7) calendar days of the hearing’s
conclusion.
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8. The decision shall be the final resolution of the matter subject only to the right of appeal
set forth below.

VII. Appeals from Decisions on Concerns:

A. Basis for Appeal
Either the complainant or the respondent may appeal decisions on concerns, including
corrective action if any grounds for appeal are as follows:

1. A procedural error occurred that affected the outcome of the matter.

2. New information exists that would substantially change the outcome of the finding.
3. Title IX personnel had a conflict of interest or bias that affected the outcome of the matter.

4. The sanction is disproportionate with the violation.

B. Where and When to Bring an Appeal of a Concern

The complainant or respondent may appeal a decision, including corrective action if any, to
the Chancellor of the College, or Chancellor’s designee, within, ten (10) business days of
receiving notification of the prior decision, absent extenuating circumstances. The decision of
the Chancellor of the College is final.

In cases of resolution of a Concern against the Chancellor, complainant or respondent may
seek reconsideration of the Chair of the Board’s decision and the Chair may designate an
individual or individuals to recommend a decision on reconsideration. The decision of the
Chair’s designee(s) on reconsideration is final.

Appeals must be in writing and contain the following information:

1. Name, college address and e-mail address of complainant.

2. Name, college address and e-mail address of respondent.

3. A statement of all decisions, including corrective action if any, at all levels in the process.

4. A detailed statement of the basis for the appeal including the specific facts and
circumstances in support of the appeal.

5. Requested action, if any.

6. When a party files an appeal, the non-appealing party will be notified in writing that an
appeal has been filed.
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C. Review of the Appeal

1. The College official (i.e., Chancellor or her/his designee) acting on the appeal may take
any and all actions which in his/her discretion she/he determines are in the interest of a fair
and just decision, including upholding, reversing, or modifying any decision or corrective
action. The complainant or respondent may request a meeting with the College official.
However, the decision to grant a meeting is at the discretion of the College official. If one
party is allowed to meet with the College official, the other party will be granted a similar
opportunity.

2. The College official will make her/his decision and notify the complainant, respondent,
underlying decision maker and others on a need to know basis in writing within seven (7)
business days of receiving the appeal, including a notification of any changes made to the
previous decision. If a decision within that time frame is not practicable under the
circumstances, both complainant and respondent will be given periodic status reports until the
decision on the appeal is rendered.

Student Code of Conduct

Methodist College requires Students to act in accordance with a defined Student Code of
Conduct, the tenets of which are described in this policy. When there is a report of an alleged
violation of the Student Code of Conduct, Students are afforded due process as described
herein. This policy applies to all student conduct, including behavior conducted online, via
email (whether College Email or otherwise) or another electronic medium. Students are
responsible for their conduct under this policy from the time of application for admission
through the actual awarding of a degree. This policy shall apply to a Student’s conduct even
if the student withdraws from Methodist College while an Investigation Process is pending.
Students are responsible for knowing this policy and familiarizing themselves with its
contents and provisions.

In certain circumstances (e.g. when the conduct occurs outside of the United States) the
Student Code of Conduct will be used to address allegations of dating violence, domestic
violence, sexual assault, and stalking.

3 General Procedures

3.1 Eligibility to Report.
Any person may report an alleged violation of the Student Code of Conduct.

3.2 Mandatory Participation in the Investigation.
The Complainant is required to participate in the Investigation Process as requested by the
Student
Conduct Administrator or the designated investigating authority. Participation may include,
but is not limited to, providing further details during interviews, clarifying information on
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3.3

34

3.5

4.1

4.2

4.3

the Code of Conduct Initiation Form, presenting evidence or witnesses that may support the
Investigation Process, and appearing before an Investigation Committee. Should the
Respondent choose not to participate in the procedures described in this Policy, then the
College may proceed with adjudication of the Charge without the Respondent’s input.

Anonymity and Confidentiality.

While each Charge shall be treated as confidential, the Complainant cannot remain
anonymous to College officials and the College will not act on an anonymous allegations.
The Complainant's name and copies of the Code of Conduct Initiation Form will be
provided to the Respondent. Except as further described in the Confidentiality provisions
herein, Members of the College Community shall keep the name of the Complainant and
Respondent confidential. No party involved in any matter under this Policy shall discuss the
Charge under investigation, or release any Student name or Student information to any
individual outside of the Investigation Process. Notwithstanding the foregoing, any parties
to the Investigation Process shall not be restricted from gathering information or discussing
the allegations with others involved in the Investigation Process, including witnesses.
Retaliation of any kind, is prohibited under the Policy.

Conflicts of Interest.

Due care will be taken such that no person who has a conflict of interest will be involved in
the Investigation Process. If a conflict of interest is determined and that person has a role in
the Investigation Process, the Student Conduct Administrator will reassign the role to
another administrator. In the event the Student Conduct Administrator is implicated in the
Code of Conduct Initiation Form, then the Chancellor shall resolve the conflict in the same
manner.

Form of Communication.
All communications and notices required or permitted under this Policy must be sent via
College Email.

Standard of Due Process

Code of Conduct Initiation.

To report an alleged violation of the Student Code of Conduct, the Complainant must
complete a Code of Conduct Initiation Form. The completed Code of Conduct Initiation
Form must be submitted directly to the Student Conduct Administrator via the online
webform located in D2L. The Code of Conduct Initiation Form must be submitted within
five (5) Business Days from the date of the occurrence of the alleged violation of the
Student Code of Conduct or within five (5) Business Days from the date when the
Complainant became aware of the same.

Complainant Notification.

Within two (2) Business Days of receipt of the Code of Conduct Initiation Form, the
Student Conduct Administrator shall confirm receipt of the Code of Conduct Initiation Form
by emailing the Complainant.

Respondent Notification.

Within five (5) Business Days of receipt of the Code of Conduct Initiation Form, the
Student Conduct Administrator shall notify the Respondent of the Charge in writing via
email using the Notification to Respondent Letter.
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4.4

4.5

Content of Notice.
The Notification to Respondent Letter shall include:

4.4.1 Copies of the original Code of Conduct Initiation Form and any Evidence
submitted therewith.

4.4.2 The identify of the Complainant (names other than the Complainant and
Respondent may be redacted from these documents).

443 Instructions for meeting with the Student Conduct Administrator and an
appropriate administrator, based on the nature of the Charge, including the date, place, and
time of the interview, which shall be no later than (5) Business Days from the date of the
Notification to Respondent Letter.

4.4.4 A statement that should the Respondent fail to attend the scheduled meeting, the
College may proceed with adjudication of the Charge without the Respondent’s input.

4.4.5 A statement where the Respondent can view a copy of this Policy and that their
obligations and rights are contained herein.

Preliminary Review.
The Student Conduct Administrator shall have ten (10) Business Days from the date of
Notification to Respondent Letter to adjudicate the Charge.

4.5.1 To adjudicate the Charge, the Student Conduct Administrator shall:
4.5.1.1 review the Charge

4.5.1.2 meet with the Respondent to discuss the allegations and to hear the
Respondent’s version of the events giving rise to the Charge no later than (5)
Business Days from the date of the Notification to Respondent Letter;

4.5.1.3 in their sole discretion, meet with the Complainant, any identified witnesses,
and request and examine Evidence;

4.5.1.4 dismiss the Charge, or make a determination of responsibility using the
Preponderance of the Evidence standard.

4.5.2 The Student Conduct Administrator shall dismiss the Charge when:

4.5.2.1 The Complainant has failed to comply with the procedures set forth in this
Policy;

4.5.2.2 The allegations set forth in the Charge, even if true do not constitute a
violation of this Policy;

4.5.2.3 The Evidence does not establish, by a Preponderance of the Evidence
standard, that the Respondent violated this Policy.
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4.6

4.7

4.53 The Student Conduct Administrator shall find the Respondent “responsible” when
they find, by a Preponderance of the Evidence standard, that the Responded violated this
Policy.

Notification of Completed Review.

The Student Conduct Administrator shall send a Notice of Completed Review to the Email
address of the Respondent no later than ten (10) Business Days from the date of Notification
to Respondent Letter.

4.6.1 The Notice of Completed Review shall either dismiss the Charge or state the
determination of responsibility and, if the Respondent was found responsible, the assigned
sanctions as applicable.

4.6.2 If the Student Conduct Administrator dismisses the Charge or finds the
Respondent not responsible and therefore that no sanctions will apply, the matter will be
closed without requiring further action by the Respondent and the Notice of Completed
Review shall be added to the Respondent’s student file.

Respondent’s Response to Notice of Completed Review.

If the Student Conduct Administrator determines that the Respondent is responsible for
some or all of the allegations set forth in the Charge then the Respondent shall have five (5)
Business Days from the date of the Notice of Completed Review to exercise one of the
following options by signing the Respondent Response to Notice of Completed Review
Form and submitting it to the Student Conduct Administrator via Email:

4.7.1 Respondent accepts responsibility and sanctions: The Respondent accepts
responsibility for violating specified provisions of this Policy and agrees to complete the
sanctions recommended by the Student Conduct Administrator. Respondent exercising this
option will forego the opportunity to appeal. The Notice of Completed Review and the
Respondent Response to Notice of Completed Review Form shall be added to the
Respondent’s student files.

4.7.2 Respondent accepts responsibility, but disagrees with recommended sanctions: If
the Respondent accepts responsibility for violating specified provisions of this Policy but
disagrees with the sanctions recommended by the Student Conduct Administrator, the
Respondent may contest the sanctions and appeal to the Chancellor, as set forth in the appeal
provisions herein.

4.7.3 Respondent contests finding of responsibility: If the Respondent contests the
Student

Conduct Administrator finding of responsibility, then within (5) Business Days from the date
of Respondent Response to Notice of Completed Review Form, the Student Conduct
Administrator shall:

4.7.3.1 assign the complaint to an ad hoc Investigation Committee via the Letter to
the Investigation Committee;

4.7.3.2 notify the Respondent that the Charge has been referred to an investigation
committee using the Investigation Committee Notification Letter; and
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4.8

5.1

5.2

5.3

5.4

4.7.3.3 provide a copy of the original Code of Conduct Initiation Form and all
Evidence uncovered during the preliminary review to both the Investigation
Committee and the Respondent.

Respondent’s Failure to Respond.

If five (5) Business Days have passed since the date of the Notice of Completed Review and
the Respondent has not responded, then the College may proceed with adjudication of the
Charge without the Respondent’s input.

Investigation Committee, Hearing, and Report

Composition.

The Investigation Committee is comprised of three (3) Faculty or Staff members selected
from departments unrelated to either the Complainant or the Respondent to ensure
impartiality. Members must maintain independent judgment, free from biases or conflicts of
interest.

Fact Finding.

The Committee’s investigative process begins with a fact-finding period initiated within five
6]

Business Days of receiving the Letter to the Investigation Committee and concludes within
fifteen (15) Business Days. During this period, the Committee gathers facts by accessing
materials, requesting documents, calling witnesses, and conducting interviews, notifying
interviewees at least three (3) Business Days in advance and specifying the date, time, and
place of the interview. Interviews may be conducted either in person or via videoconference.
Interviewees, other than the Complainant, may decline to interview. Both the Complainant
and the Respondent are allowed to submit evidence and identify witnesses before the fact-
finding period ends.

Hearing.
Following the fact-finding period, a hearing shall be scheduled where the Committee
assesses the Evidence and determines the Respondent’s responsibility regarding the Charge.
Notifications about the hearing are sent out five (5) Business Days in advance, and shall
specify the date, time, and place of the hearing. Both the Complainant and the Respondent
may be accompanied by an Adviser.
Advisers may not appear in lieu of the either the Complainant or Respondent. If either the
Complainant or Respondent fails to attend the scheduled hearing, the hearing will proceed in
and the Respondent shall have no ability to appeal the hearing.

Hearing Procedure
5.4.1 The Committee will introduce themselves by name and role.

542 A member selected by the Committee shall describe the order of the hearing.

5.4.3 The Committee shall invite each participating Complainant (if applicable) to make
an opening statement regarding the allegations. These statements should last no longer than
ten minutes unless the Committee approves a greater duration. The Committee members
shall then question the Complainant, after which the Respondent will have an opportunity to
suggest questions to be posed to the Complainant.
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5.5

5.4.4 The Committee shall invite the Respondent to make an opening statement
regarding the allegations. This statement should last no longer than ten minutes unless the
Committee approves a greater duration. The Committee members shall then question the
Respondent, after which the Complainant will have an opportunity to suggest questions to
be posed to the Respondent.

5.4.5 The Committee will invite each witness it has called into the hearing, one at a
time, to answer questions from the Committee. For each witness, both the Respondent and
any participating Complainants will have an opportunity to suggest questions to be posed by
the Investigation Committee. The Investigation Committee will have a final opportunity to
question any participating Complainants and the Respondent regarding the allegations.

5.4.6 The Investigation Committee shall invite any participating Complainant and the
Respondent to make a closing statement regarding the allegations. Each statement should
last no longer than ten minutes.

5.4.7 The hearing shall be concluded and the Respondent shall be advised that the
Investigation

Committee will make a determination as to whether the Respondent is responsible for
violating the Student Code of Conduct, and recommend sanctions, with such determination
and recommendation to be provided to the Student Conduct Administrator via the
Investigation Committee Chair Report, within thirty (30) Business Days following receipt of
the Letter to the Investigation Committee.

Investigation Committee Report

5.5.1 The Investigation Committee shall determine, by majority vote, if the Respondent
is responsible for violating the Student Code of Conduct. The Committee’s deliberation shall
be recorded in the Investigation Deliberation Decision Rendering Minutes.

5.5.2 The Investigation Committee shall notify the Student Conduct Administrator of its
determination, and any recommended sanctions by submitting the Investigation Committee
Chair Report which, at a minimum, should contain the following:

5.5.2.1 The Evidence the committee uncovered and by what means.

5.5.2.2 Individuals interviewed by the committee, including the date and minutes of
such interviews.

5.5.2.3 The specific violation of the Student Code of Conduct, if any.
5.5.2.4 What specific Evidence supports the violation.
5.5.2.5 What sanctions are recommended, if any.

553 The Investigation Committee Chair Report must be submitted to the Student
Conduct Administrator within thirty (30) Business Days of the date of the Letter to the
Investigation Committee.

554 The Student Conduct Administrator shall review the Investigation Committee
Chair Report and shall determine the final sanctions, provided that the sanctions
recommended by the Investigation Committee may be reduced, but not added to.
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6.1

6.2

6.3

6.4

6.5

6.6

5.5.5 The Student Conduct Administrator shall notify the Respondent within five (5)
Business Days of receipt of the Investigation Committee Chair Report, of the Investigation
Committee’s determination, the final sanctions, and the process for appeal by sending a
Letter of Resolution to the Respondent’s College Email address.

Appeal to the Chancellor

Right to Appeal.

The Respondent shall have the right to appeal the finding of responsibility in a_Letter of
Resolution issued by the Student Conduct Administrator, and the severity or appropriateness
sanctions imposed in a Notice of Completed Review or Letter of Resolution.

Notice of Appeal.

Any appeal of sanctions must be made by the Respondent via Email using the Appeal to
Chancellor Letter no later than five (5) calendar days from the date of a Notice of
Completed Review containing sanctions or a Letter of Resolution. If no appeal is filed by
the appeal deadline, the Chancellor shall inform the Student Conduct Administrator, who
will administer the sanctions.

Chancellor Review.
The Chancellor shall review the Investigation Committee Report and may request additional
Evidence if they become aware of additional documentation that was not provided or if

anything in the Investigation Committee Report is unclear.

Respondent Meeting.
Within five (5) Business Days of receipt of the Appeal to Chancellor Letter, the Chancellor
and the Student Conduct Administrator shall meet with the Respondent.

Chancellor Decision.
The Chancellor shall render one of the following decisions:

6.5.1 Affirm the sanction imposed by the Student Conduct Administrator.

6.5.2 Reduce, but not eliminate, the sanction imposed by the Student Conduct
Administrator, if found to be grossly disproportionate to the offense.

6.5.3 Remand the case to the Investigation Committee, if procedural errors or errors in
interpretation of college regulations were substantial, or if new and significant Evidence
became available which could not have been discovered by a properly diligent person
accused before or during the original investigation.

6.5.4 Dismiss the case.

Respondent Notification. The Chancellor will notify the Respondent in writing of the
Chancellor’s decision within ten (10) Business Days of receipt of the Appeal to Chancellor
Letter, using the Chancellor Decision Letter. The decision of the Chancellor is final and
cannot be appealed.
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7.1

7.2

Sanctions

Overview.
Upon any final finding of responsibility of a violation of the Student Code of Conduct, one
or more sanctions may be imposed for each violation. Failure to complete any assigned
sanction is a separate violation of this Policy. Impairment from the voluntary use of alcohol
and/or other drugs (other than as medically prescribed) shall be considered an aggravating,
and not a mitigating, factor in
sanctioning. All sanctions become part of a Respondent’s permanent College disciplinary
record. The College may withhold a degree, or any other academic achievement, otherwise
earned, until the completion of the process set forth in this Policy, including appeals and the
completion of any and all sanctions.

Sanctions for violations of disciplinary regulations include, but are not limited to:

7.2.1 Warning. Warning is a written notice to the Respondent to avoid a recurrence of
any conduct that violates this policy and/or any College policy. Subsequent violations of this
policy or any College policy may result in more severe disciplinary action.

7.2.2 Disciplinary Probation. Disciplinary probation is a specified period, a minimum of
one semester, requiring the Respondent to avoid a recurrence of any conduct that violates
this policy and/or any College policy that may result in additional College sanctions,
including, but not limited to, suspension or expulsion. The Respondent shall not represent
the College in any extracurricular activity or run for or hold office in any student group or
organization for a specified period. Additional restrictions or conditions may also be
imposed.

7.2.3 Educational Experiences. Educational experiences are learning opportunities,
including, but not limited to, community service, drug and alcohol education, and written
papers.

7.2.4 Loss of Privileges. Loss of privileges is a denial for a designated period of time of
access to College services, privileges, and benefits, which may impact participating in
extracurricular activities, residence in College housing, College student leadership
responsibilities, leadership within student organizations, academic activities, ability to
reserve space, funding, intramurals, and study abroad. Bans, deactivations, and holds are
restrictions on access to College services, activities, facilities, or registration.

7.2.5 Restitution. Restitution is monetary recompense to the College and/or a Member
of the College Community or others to cover the cost of damage, injury, or loss of
community or personal property as a result of a violation.

7.2.6 Deferred Suspension. Deferred suspension is a designated period during which a
Respondent is given the opportunity to demonstrate the ability to abide by this policy.
Subsequent violations of this policy during the term of a deferred suspension will result in
suspension or expulsion.

7.2.7 Suspension. Suspension is removal of a Respondent for a defined period during
which a Respondent loses all College privileges, which generally includes access to classes,
facilities, programs, activities, services, property, and College Premises. Credit earned
elsewhere during the period of suspension may not subsequently be transferred to the
College. Permanent notification shall appear on the Respondent’s transcript.
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7.2.8 Expulsion. Expulsion is permanent dismissal from the University, administrative
withdrawal from classes, and loss of all College privileges. The Respondent shall also be
barred from College Premises. Permanent notification shall appear on the Respondent’s
transcript.

Disciplinary Records

8.1 Any final finding of responsibility of a violation of the Student Code of Conduct
shall be permanently included in the Respondent’s disciplinary file, unless expunged.
Sanctions, except for suspension or expulsion, are not recorded on a Respondent’s transcript,
and are not reported to external agencies as a College disciplinary action, unless required by
law or specifically authorized by the Respondent.

8.2 Disciplinary records may be expunged from the Respondent’s disciplinary file
by the Student Conduct Administrator for good cause, upon written petition of the accused
Respondent, up to three years from the date of final written decision. Disciplinary records
shall not be expunged without unusual and compelling justification. Factors to be considered
in review of such petitions shall include:

8.2.1 The present demeanor of the person accused.
8.2.2 The conduct of the person accused after the violation.
8.2.3 The nature of the violation, and the severity of any resulting

damage, injury, or harm.

8.3 The Student Conduct Administrator will respond, in writing, within ten (10)
Business Days of the receipt of the petition. If the Student Conduct Administrator denies the
petition, copies of this letter will be kept.

8.4 Expunged records shall not be destroyed but maintained in a separate file and
shall not be
made available or considered for any future alleged conduct violations under this policy.

Confidentiality

9.1 Methodist College is committed to protecting Student privacy in accordance
with applicable law, including the federal Family Educational Rights and Privacy Act
(“FERPA”). Sanctions and other Student disciplinary records that identify an individual
Student are part of that Student’s educational record and are generally protected from release
without their written authorization. While the College will keep matters confidential to the
extent possible, the College may have to disclose information related to the matter, such as
in the following situations:

9.1.1 to those to whom it is necessary to give fair notice of the allegations and
to conduct the investigation;

9.1.2 to law enforcement consistent with state and federal law;
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9.1.3 to other College officials in accordance with FERPA;
9.1.4 to third parties as permitted or compelled by law;

9.1.5 to the College Board or the College’s parent company and its affiliates and
subsidiaries; and

9.1.6 to College legal counsel.
10 Institutional Information

If after the Investigate Process detailed has been completed and a Student is not satisfied with
the outcome, the Student may contact the Illinois Board of Higher Education, Illinois State
Board of Education, Illinois Attorney General or The Higher Learning Commission to file a
formal complaint using the contact information noted below:

Illinois Board of Higher Education
431 E. Adams, 2nd Floor
Springfield, IL 62701-1404

inf(@ibhe.org
Institutional Complaint Hotline 217-557-7359

Illinois State Board of Education

100 N. Ist Street

Springfield, IL

62777
http://webprod]1.isbe.net/contactisbe/(email)

Illinois Attorney General Consumer Fraud Bureau
500 South Second Street
Springfield, IL 62706

The Higher Learning Commission
230 South LaSalle Street, Suite 7-500
Chicago, IL 60604
inquiry@hlcommission.org
800-621-7440

Faculty Handbook and Other Employee Policies:

For Allegations of Dating Violence, Domestic Violence, Sexual Assault and Stalking that fall
outside of Title IX for Staff, Methodist College uses Policy A-015 Anti-Harassment and
Grievance Procedure.
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[. REPORTING CONCERNS OF PROHIBITED HARASSMENT AND
RETALIATION

A.

Methodist College takes reports of harassment seriously.
How the College responds depends upon a variety of factors,
including the wishes of the victim, the facts and
circumstances of the specific incident, to whom it was
reported, and the College’s obligations under applicable
federal and state laws.

Any person who has been subjected to harassment by a student
should report the conduct to the Vice President of Enrollment
and Student Services who will investigate the allegation under
the Student Code of Conduct.

Any student who has been subjected to harassment by a
Methodist College employee should report the conduct to
the employee’s dean, if the employee is faculty, or the
College’s Human Resources office for any other employee.

Any employee who experiences and/or observes the
actions or words of another employee and believes that
those actions or words constitute harassment should:

1. Tell the individual that the behavior is unwelcome or
offensive, explaining how it made you feel and/or how it has
affected your work and that the behavior should stop.

2. Immediately report the incident to one or more of
the following:
a. Human Resources;
b. Your local supervisor or management;
c. Your local Compliance Officer;
d. Carle Health Compliance Officer — (217)

902-5391;
e. Carle Health Audit Services — (217) 902-
5391;
f. Carle Health General Counsel — (217) 383-
3311;

g. Compliance Helpline — (888) 309-1566 or
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3.

h. Compliance Helpline Web Reporting tool:
https://www.lighthouse-services.com/carle
i. The  Compliance  Helpline and  Web
Reporting Tool are operated by an independent,
outside service that permits your report to be
anonymous, that is you do not need to identify
yourself.
In Illinois, any team member who feels he/she has been
subjected to unlawful harassment may also file a charge of
discrimination in writing with the Department of Human
Rights or the Human Rights Commission within one
hundred eighty (180) days of the harassment or within three
hundred (300) days of the harassment with the Equal
Employment Opportunity Commission (EEOC).

The Department of Human Rights can be contacted at:

State of Illinois
Department of Human
Rights 222 South

College, Floor 1
Springfield, Illinois 62704

(217) 785-5100

The Human Rights Commission can be contacted at:
State of Illinois

Human Rights

Commission 404

Stratton Building

Springfield, Illinois 62706

(217) 785-4350

EEOC can be contacted at:
Chicago District Office

500 West Madison Street, Suite 2000
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Chicago, Illinois 606611

(800) 669-4000

4. Employees may be asked to complete a form concerning
their complaint, assuming the team member does not wish
to remain anonymous. All complaints will be investigated.
Methodist College is committed to conducting prompt and
impartial investigations and are completed within a
reasonable amount of time. It is expected that the team
member submitting the complaint cooperate in the
investigation to the extent required.

5. Confidentiality in these matters will be maintained to the
extent possible and at a “need to know level” and is
consistent with Carle Health obligation to conduct a
complete investigation.

6. After the investigation is completed, the appropriate
parties will be notified. Methodist College will take
disciplinary action, if it is deemed appropriate and
applicable.

7. This procedure has been established for the benefit of
employees and allows them the freedom to express their
feelings and/or complaints. If an employee is not satisfied
with the manner in which his/her complaint has been acted
upon by any member of the management team, the team
member has a responsibility to report that concern directly to
Human Resources or the Compliance Helpline (888) 309-
1566 or https://www.lighthouse-services.com/carle

No retaliation or disciplinary action of any kind will be taken against any team
member for the good faith reporting of concerns about their work environment. If any
retaliation occurs, that is a separate wrong, and the team member is requested to
report the retaliation according to the options described above.
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For Allegations of Dating Violence, Domestic Violence, Sexual Assault and Stalking that
falls outside of Title IX for faculty, Methodist College uses the Faculty Handbook.

Faculty members are expected to utilize the chain of command prior to submitting a written
grievance. Chain of command includes discussion with colleagues, discussion with course
coordinator, discussion with the Vice President of Enrollment and Student Services,and
group meetings held with the Academic Affairs Coordinator, course coordinator, Faculty
member, and colleague involved in the grievance. All interactions to reach resolution must be
documented in writing and maintained in the Office of the Academic Affairs Coordinator.
Administrators of the College do not have the right for grievance. If the grievance involves
the Academic Affairs Coordinator, the Chancellor of the College will preside. If unable to
reach a resolution, the following procedure should be followed:

A. Faculty member will submit grievance in writing to the Academic Affairs Coordinator
within five days of inability to reach a resolution.

B. Faculty member will discuss the matter with the Academic Affairs Coordinator.
C. Within ten business days, the Academic Affairs Coordinator will issue a decision.

D. If not satisfactorily resolved, the matter may be discussed with the Chancellor of the
College. The Chancellor of the College will provide a response within ten days.

E. If dissatisfaction continues, a Faculty Grievance Committee (Ad Hoc Committee) will be
appointed by the Chancellor of the College.
F. The Faculty member will submit a written statement to the Faculty Grievance Committee.

G. The Faculty Grievance Committee will hear the grievance within five business days and
present a written recommendation to the Chancellor of the College.

H. The Chancellor of the College will concur with decision or recommend the committee
review their decision.

L. If the Chancellor of the College concurs with the decision, the Faculty member will be
informed of the decision.

J. Appeal of decisions is submitted to the Chancellor of the College.

K. The decision of the Chancellor of the College is final.

The following sections of this report discuss the College's educational programs to promote
the awareness of dating violence, domestic violence, sexual assault and stalking; provides
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information concerning procedures students and employees should follow and the services
available in the event they do become a victim of one of these offenses, and advises students
and employees of the disciplinary procedures that will be followed after an allegation that one
of these offenses has occurred.

Rights of the Parties in an Institutional Proceeding:

During the course of the process described in the previous section, both the accuser and the
individual accused of the offense are entitled to:

1. A prompt, fair and impartial process from the initial investigation to the final result.
o A prompt, fair and impartial process is one that is:

» Completed within reasonably prompt timeframes designated by the
institution’s policy, including a process that allows for the extension of
timeframes for good cause, with written notice to the accuser and the
accused of the delay and the reason for the delay.

» Conducted in a manner that:

e Is consistent with the institution’s policies and transparent to
the accuser and the accused.

e Includes timely notice of meetings at which the accuser or
accused, or both, may be present; and

e Provides timely access to the accuser, the accused and
appropriate officials to any information that will be used during
the informal and formal disciplinary meetings and hearings.

* Conducted by officials who do not have a conflict of interest or bias
for or against the accuser or the accused.

2. Proceedings conducted by officials who, at a minimum, receive annual training on the
issues related to dating violence, domestic violence, sexual assault, and stalking and
on how to conduct an investigation and hearing process that protects the safety of
victims and promotes accountability.

o Such training addresses topics such as relevant evidence
and how it should be used during a proceeding, proper
techniques for questioning witnesses, basic procedural rules
for conducting a proceeding, and avoiding actual and
perceived conflicts of interest. Online training was
completed by the Title IX Coordinator, Deputy Title IX
Coordinators, and investigators include an Investigators
Training conducted by ICS Lawyer-Title IX University
(2024-2025)

3. The same opportunities to have others present during any institutional disciplinary
proceeding, including the opportunity to be accompanied to any related meeting or
proceeding by the advisor of their choice. The institution may not limit the choice of

56



advisor, but may establish limits regarding the extent to which that advisor may
participate in the proceeding, as long as those limits apply equally to both parties.

4. Have the outcome determined using the preponderance of the evidence standard .

5. Simultaneous, written notification of the results of the proceeding, any procedures for
either party to appeal the result, any change to the result, and when the result becomes
final. For this purpose, “result” means “any initial, interim and final decision by an
official or entity authorized to resolve disciplinary matters” and must include the
rationale for reaching the result and any sanctions imposed.

Possible Sanctions or Protective Measures that the College May Impose for
Dating Violence, Domestic Violence, Sexual Assault or Stalking Offenses:

Following a final determination in the institution’s disciplinary proceeding that domestic
violence, dating violence, sexual assault, or stalking has been committed, the institution may
impose a sanction depending on the mitigating and aggravating circumstances involved. The
possible sanctions include: warning; reprimand; probation; restitution; fine; loss of privileges;
housing probation; suspension or expulsion/termination; restriction on eligibility to represent
the College at any official function or in any intercollegiate competition. If a suspension is
imposed on a student, it may be for part of a semester, a full semester, or an entire academic
year. An employee may be suspended for any length of time determined appropriate by the
Manager of Human Resources. Following a suspension, the individual will be required to
meet with the Vice President of Enrollment Management (student) or Manager of Human
Resources (employee) to discuss re-entry and expectations going forward.

In addition, the College can make available to the victim a range of protective

measures. These include: forbidding the accused from entering the victim’s residence hall
and from communicating with the victim, other institutional no-contact orders, security
escorts, modifications to academic requirements or class schedules, changes in working
situations, etc.

Publicly Available Recordkeeping:

The College will complete any publicly available recordkeeping, including Clery Act
reporting and disclosures, without the inclusion of personally identifiable information about
victims of dating violence, domestic violence, sexual assault, and stalking who make reports
of such to the College to the extent permitted by law.
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Victims to Receive Written Notification of Rights:

When a student or employee reports to the College that he or she has been a victim of dating
violence, domestic violence, sexual assault, or stalking, whether the offense occurred on or
off campus, the College will provide the student or employee a written explanation of his or
her rights and options as described in the paragraphs above.

Sex Offender Registration Program:

The Campus Sex Crimes Prevention Act of 2000 requires institutions of higher education to
advise members of the campus community where they can obtain information provided by
the state concerning registered sex offenders. It also requires sex offenders to notify the state
of each institution of higher education in the state at which they are employed or enrolled or
carrying on a vocation. The state is then required to notify the College of any such
information it receives. Anyone interested in determining whether such persons are on this
campus may do so by contacting the Chief Campus Safety Officer/ Ryan Schubert at (309)
672-4500. State registry of sex offender information may be accessed at the following link:
https://isp.illinois.gov/Sor

Timely Warnings and Emergency Response

Timely Warnings

In the event of criminal activity occurring either on campus or off campus that in the
judgment of the College Chancellor or the Chancellor's designee constitutes a serious or
continuing threat to members of the campus community, a campus-wide “timely warning”
will be issued. Examples of such situations may include a sexual assault or a series of motor
vehicle thefts in the area that merit a warning because they present a continuing threat to the
campus community. Warnings will be communicated to students and employees via one or
more of the methods discussed later in this section. Updates to the warnings will be provided
as appropriate.

Anyone with information warranting a timely warning should immediately report the
circumstances to:

e The College Chancellor, (309) 672-5583
e Campus Safety, (309) 672-4500
e Tricia Fox/ Title IX Coordinator, (309) 672-5957

The College has communicated with local law enforcement asking them to notify the College
if it receives reports or information warranting a timely warning.

Emergency Response

The College has an emergency management plan designed to ensure there is a timely and
effective response in the event of a significant emergency or dangerous situation occurring on
campus involving an immediate threat to the health or safety of members of the campus
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community. Such situations include, but are not limited to: tornadoes, bomb threats, chemical
spills, disease outbreaks, fires, active shooters, etc. The College has communicated with local
police requesting their cooperation in informing the College about situations reported to them
that may warrant an emergency response. The full plan may be found at
www.methodistcol.edu under About and then go to policies for emergency preparedness.

Students, staff and visitors are encouraged to notify the College Chancellor at (309) 672-5583
or Campus Safety at (309) 672-4500 of any emergency or potentially dangerous situation.

Campus Safety will access available sources of information from campus administrative staff
and local authorities to confirm the existence of the danger and will be responsible for
initiating the institution’s response and for marshaling the appropriate local emergency
response authorities for assistance. Depending on the emergency, other College departments
may be involved in the confirmation process.

Once the emergency is confirmed and based on its nature, the College Chancellor or the
Chancellor's designee, will consult with Campus Safety and other appropriate College or
local officials to determine the appropriate segment or segments of the College community to
be notified.

The College Chancellor or the Chancellor's designee, in collaboration with other appropriate
personnel, will determine who should be notified, and will, without delay, and taking into
account the safety of the community, determine the content of the notification and initiate the
notification system, unless issuing a notification will, in the professional judgment of
responsible authorities, compromise efforts to assist a victim or to contain, respond to or
otherwise mitigate the emergency.

Depending on the segments of the campus the notification will target, the content of the
notification may differ. When appropriate, the content of the notification will be determined
in consultation with local authorities. Also as appropriate, the notification will give guidance
as to whether its recipients should shelter in place or evacuate their location.

The institution has general evacuation guidelines if a segment of the campus needs to be
evacuated. The plan could be affected by numerous factors, including the type of threat, the
occupancy of the building, location in the building, etc. Therefore, specific information about
evacuation cannot be shared with the campus community in advance. Methodist College
expects members of the community to follow the instructions of first responders on the scene.
In some emergencies, you may be instructed to "shelter-in-place." If an incident occurs and
the building you are in is not damaged, but buildings or areas around you become unstable, or
if the air outdoors becomes dangerous due to toxic or irritating substances, it is usually safer
to stay indoors, because leaving the area may expose you to that danger. Thus, to "shelter-in-
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place" means to make a shelter of the building that you are in until you are told it is safe to go
outside.

Campus Safety will direct the issuance of emergency notifications, which will be
accomplished using one or more of methods discussed later in this section, depending on the
nature of the threat and the segment of the campus community being threatened.

If the threat extends beyond the campus community, the College Chancellor or designee will
be responsible for determining who else needs to be informed, the information that needs to
be disseminated and the most appropriate and effective means of doing so. This may include
notifying local law enforcement if they are not already aware as well as local media outlets in
order that the larger community outside the campus will be aware of the emergency.

Methods for Issuing Timely Warnings and Emergency Notifications

The method(s) listed below may be utilized when the College issues a timely warning or
emergency notification to the campus community.

Method Sign-Up Instructions
Overhead PA system N/A
College email Set up by IT department upon enrollment/hire

Information is given to students when they are in orientation on
how to download the app to their phones or tablets. Information
can also be provided by the campus safety department and IT

Methodist College phone
app

Students and employees contact I'T and request inclusion in the

SchoolCast college email alert system

Testing & Documentation

Periodically throughout the year the Emergency Management Team and Crisis Intervention
and Response Team meet and train on the college’s response plan to an incident using a
variety of means that might include a table-top exercise or functional exercise. Members of
the campus community also are encouraged periodically to review the college’s Emergency
Response Guide, which can be found on the College’s web site at:
http://www.methodistcol.edu entitled Emergency Response Guide under Campus
Community.

The SchoolCast system is tested twice a year and is logged by the Campus Safety
Department.

The Chief Campus Safety Officer maintains a record of these tests and training exercises,
including a description of them, the dates and times they were held and an indication of
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whether they were announced or unannounced. In connection with at least one such test, the
College will distribute to its students and employees information to remind them of the
College’s emergency response and evacuation procedures.

Stop Campus Hazing Policy and Programming

Hazing, which is defined as “Any reckless or intentional mental or physical requirement,
request, or obligation placed upon any person for the purpose of admission, affiliation,
initiation, or continued association with a student organization that could cause discomfort,
pain, fright, disgrace, or injury; that is personally degrading; or that violates 720 ILCS 5/12C-
50, regardless of the voluntary or willful participation of the so endangered or injured
person”, is prohibited by the College and falls under the College Student Code of Conduct
Policy.

Any claim or assertion that a Student has violated this Policy may be submitted by a
Complainant through the Code of Conduct Initiation Form. When a report of hazing is
received, the Office of the Vice President of Enrollment Management and Student Services-
for students or Carle Health Human Resources for employees will decide regarding whether
an investigation must occur. If so, an investigator will be assigned to gather information and
conduct interviews, as appropriate. The investigator will report any findings and make a
recommendation for sanctions as appropriate to the relevant administrator for
implementation. The institution strives to complete the investigation within 30 days.

If a student is a victim of hazing, they are encouraged go to a safe place and call Campus
Security (309)672-4500 and/or the Peoria Police Department (309)673-4521. You may also
contact the Office of Vice President of Enrollment Management and Student Services at
(309)671-2136. Those who witness or hear about an incident of hazing are also encouraged to
report using any of the above manners.

An individual may appeal the decision to (the Chancellor) within 5 days of being notified of
the decision. The appeal officer will render a decision within 14 days of receiving an appeal.
The appeal officer’s decision is final.

Hazing Prevention and Awareness Program

The institution provides prevention and awareness programming related to hazing at new
student orientation via an online module where the student must sign an acknowledgement of
completion. Once per year a Hazing trivia quiz is distributed electronically to all students,
and hazing brochures are placed at various locations around campus. The community is
reminded that hazing is prohibited and is provided with information regarding how to file a
report, how reports of hazing are investigated and information regarding local, state and tribal
laws on hazing.

In addition, the institution provides research-informed programming for students and
employees that covers a wide range of information designed to stop hazing before it occurs. It
includes information regarding bystander intervention, such as how to take steps to watch out
for those around you, as well as information regarding ethical leadership. Community
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members are also provided information regarding how to strengthen group ties without
engaging in hazing behavior.

Hazing State Laws

Category Summary Hazing Code
(720 ILCS 5/12C-50)
Sec.12C-50. Hazing.
Hazing (a) A person commits hazing when he or she knowingly requires the performance

Category |of any act by a student or other person in a school, college, university, or other
educational institution of this State, for the purpose of induction or admission into
any group, organization, or society associated or connected with that institution, if:

(1 (1) the act is not sanctioned or authorized by that
educational institution; and

2) the act  results in bodily = harm to any  person.

(a-1) It is not a defense to a prosecution under subsection (a) that the person against
whom the hazing was directed consented to or acquiesced in the hazing.

(b) Sentence. Hazing is a Class A misdemeanor, except that hazing that results in
death or great bodily harm is a Class 4 felony.
(Source: P.A. 103-765, eff. 1-1-25.)

Hazing is any activity expected of someone joining or participating in a group that
humiliates, degrades, abuses, or endangers them, regardless of their willingness to
participate. It often involves actions that create a risk of mental, physical, or
emotional distress or harm.

Missing Student Policy

If a member of the College community has reason to believe that a student who resides in on-
campus housing is missing, that information should be reported immediately to Campus
Safety at (309) 672-4500 and local law enforcement at (309) 673-4521. Any College
employee receiving a missing student report will immediately notify campus safety (or local
law enforcement, if necessary) so that an investigation can be initiated.

In addition to registering a general emergency contact, students residing in on-campus
housing have the option to identify confidentially an individual to be contacted by the
College only in the event the student is determined to be missing for more than 24 hours. If a
student has identified such an individual, the College will notify that individual no later than
24 hours after the student is determined to be missing. The option to identify a contact person
in the event the person is determined missing is in addition to identifying a general
emergency contact person, but they can be the same individual for both purposes. A student’s
confidential contact information will be accessible only by authorized campus officials and
law enforcement during the investigation.
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Students who wish to identify a confidential contact can do so by contacting the Student

Services office.

After investigating a missing person report, if the student has been missing for 24 hours, the
College will notify local police authorities unless it was local law enforcement that

determined the student is missing. If the missing student is under the age of 18 and is not

emancipated, the College will also notify that student’s custodial parent or legal guardian
within 24 hours of the determination that the student is missing, in addition to notifying any
additional contact person designated by the student.

Crime Statistics

The statistical summary of crimes for this College over the past three calendar years follows:
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Hate crimes:
2024: No hate crimes reported.
2023: No hate crimes reported.
2022: No hate crimes reported.
Crimes unfounded by the College:
2024: 0 unfounded crimes.
2023: 0 unfounded crimes.
2022: 0 unfounded crimes.
Statistics for unfounded crimes provided by law enforcement agencies:
2024: 0 unfounded crimes.
2023: 0 unfounded crimes.
2022: 0 unfounded crimes.
Data from law enforcement agencies:
e The College was provided with some crime data from law enforcement agencies for

which it cannot be determined whether any of the statistics apply to or include the
College’s Clery Geography.

e Certain law enforcement agencies did not comply with the College’s request for crime
statistics.

Annual Fire Safety Report

Housing Facilities and Fire Safety Systems

The College maintains on-campus housing for its students. Below is a description of fire
safety systems and the number of fire drills conducted during the previous calendar year.

Campus: Methodist College, 7700 N. Academic Dr., Peoria, IL 61615
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Policies on Portable Appliances, Smoking and Open Flames

The residence hall is an apartment building behind the college named Methodist apartments.
These apartments are fully stocked with full size appliances such as, refrigerators, electric
stoves, dishwashers, and microwaves. This is still a smoke-free campus.

APARTMENT UNITS — We recognize the importance of personalizing the Apartment.
However, to comply with fire codes (which exist for your protection and safety), to reduce
the risk of accidents, and to prevent other damage to the Apartment, we have established the
policies that follow.

If you fail to follow these policies, we may sanction you and/or charge you fines and costs.
A. We do not allow hot plates in your Apartment.

B. We do not allow multiple outlets, "octopus," plugs in the Apartment unless they have a
self-contained circuit breaker. All extension cords must be U.L. approved.

C. You may not use halogen lamps, candles, incense, or any open flame in the Apartment. If
the power goes out, use flashlights only for light. Do not store flammable liquids in or around
your Apartment.

D. You may not hang, stick, or erect anything in, on, or about any windows or anywhere else
on the outside of any building.

E. All decorations should be temporary so as not to permanently deface or damage any of the
Apartment's finishes. You can hang posters and other wall decorations with thumb tacks, or
any other method that will not damage painted wall surfaces. No wall papering or painting is
permitted in the Apartment.

F. Do not use nails, stickers or tape on the Apartment entrance, bedroom and closet doors, or
kitchen cabinet surfaces.

G. We do not allow waterbeds.
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H. Do not hang anything from sprinkler heads. Damage to these may result in flood damage
which you will be responsible for.

I. Aluminum foil may not be placed in windows as insulation or decoration.

J. External antennas or satellite signal receivers are not permitted.

Fire Evacuation Procedures

Fire alarms alert Methodist College community of potential hazards and community members
are required to evacuate the building immediately upon hearing a fire alarm. All community
members should familiarize themselves with the exits in the building.

Find the nearest pull station and sound the alarm.

Shut all doors and windows near the fire.

If small fire, use the fire extinguisher to put it out, if you have been trained.

Exit by the nearest stairway.

Do not run.

If there is smoke in the room, keep low to the floor.

o

Try to exit the room. Feel the doorknob. If it is hot, do not open the
door. If the doorknob is not hot, brace yourself against the door and
crack it open. If there is heat or heavy smoke, close the door and stay in
your room.

Do not panic.

Seal up the cracks under the door with sheets or towels. If there is
smoke in the room, crack the window, if possible, to allow for
ventilation.

Call the fire department on 911.

If you can exit the room and smoke is evident, get a wet towel to cover
your face.

Close all doors.

Students must evacuate to at least 35ft. from the building. They are also
required not to block any roadway for emergency vehicles. Campus Safety, if
available, will help coordinate any evacuation procedures.
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Fire Education and Training Programs

Fire safety education programs for all residents of on-campus student housing and all
employees with responsibilities related to that housing are held at the beginning of each
semester. Their purpose is to: familiarize everyone with the fire safety system in each facility,
train them in procedures to follow if there is a fire and inform them of the College’s fire
safety policies. Information distributed includes maps of each facility’s evacuation route and
any fire alarms and fire suppression equipment available in the facility. Attendees are advised
that participation in fire drills is mandatory and any student with a disability is given the
option of having a “buddy” assigned to assist him or her.

There are 3 fire extinguishers on each floor of a student’s apartment and 1 in each apartment.
These may only be used in case of a fire. Fire safety training is provided every year to RAs in
August and is also incorporated in new student orientation. Each semester mandatory
meeting/training is provided by The Director of Operations, the Resident Assistant, and Core
3 Property Management for all residents, and it includes fire safety measures and procedures
that students and employees should follow in case of a fire. Additional fire safety training is
available upon request by contacting Campus Safety.

Reporting Fires

The College is required to disclose each year statistical data on all fires that occurred in on-
campus student housing. When a fire alarm is pulled and/or the fire department responds to a
fire, these incidents are captured. If you encounter a fire that presents an emergency situation,
ensure your own safety and then please call 911.

There may also be instances when a fire is extinguished quickly and an alarm is not pulled or
a response by the fire department was not necessary. It is important that these incidents be
recorded as well. Therefore, if you are aware of such a fire, see evidence of one or hear about
one, you should contact the Campus Safety at Campus Safety. When providing notification of
a fire, give as much information as possible about the location, date, time and cause of the
fire.

Plans for Future Improvements

The College periodically reviews its fire safety protections and procedures. At this time, it
has no plans for future improvements.

Fire Statistics

Methodist College

2024
No fires were reported in 2024.
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2023
No fires were reported in 2023

2022
No fires were reported in 2022
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